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1001. I NTRODUCTION. The Training and Readi ness (T&R) Manual is a
conprehensi ve training docunent designed to identify training

requi renents and support resources for this Mlitary Cccupationa
Specialty (MOS). It replaces the Individual Training Standards (ITS)
order as a training guide and provides trainers an i medi ate assessnent
of both individual and section conmbat readi ness by assigning a Combat
Readi ness Percentage (CRP) to each training task. The T&R Manual al so
identifies tasks by billet applicability, enabling trainers to focus
training in the appropriate areas.

1002. UNIT TRAI NI NG

1. The heart of the T&R programlies in training Marines to perform as
an integral unit in conbat. Because unit readi ness and individua

readi ness are directly related, the T&R Manual contai ns both individua
training tasks and section training tasks. |Individual training and the
mastery of individual skills serve as the building blocks for unit
conbat readi ness.

2. CGuidance concerning unit training managenent and the process for
establishing effective unit training managenent prograns are contained
in MCRP 3-0A, Unit Training Managenent Guide (UTM.

1003. THE HOLI STI C APPROACH TO TRAI NI NG. The T&R Manual conbi nes
traditional training such as mlitary formal schools, Mrine Corps
Institute correspondence courses and Managed On-the-Job Training
(MJJT), with nontraditional sources such as civilian college courses,

ot her service correspondence courses, career professional reading,

di stance | earning, and base training prograns. This conbination allows
the flexibility to create a diverse training program capabl e of
produci ng the best-trained Marine possible.

1004. THE CORE CAPABI LI TI ES METHODOLOGY

1. Core Tasks are those essential basic skills that "make" a Marine
and qualify that Marine for an MOS and are introduced in entry |eve
training (100 level). Core-Plus Tasks are those advanced skills that
are mission, rank, or billet specific, and are perforned in the 200-300
| evel s of training.

2. The tasks contained within this T&R Manual support a conmon set of
skills derived frominput by Subject Matter Experts (SME) and
Operational Forces. These comon skills provide a Core Capability
shared by all Marines with |ike MOS, regardl ess of unit type or size.

3. Core capabilities are contained in Appendix (A).

1005. CAREER PROGRESSI ON
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1. 100 level training (Conbat Capable) is the initial MOS skills
training at the formal school. At its conpletion, unit personnel are
assigned basic MOS qualification and progress to the Conbat Ready tier

2. 200 level training (Conbat Ready) trains newly school ed Mari nes and
makes them proficient in core capabilities. At its conpletion, unit
personnel progress to the Conmbat Qualification tier

3. 300 level training (Conbat Qualification) produces conbat | eaders
and fully qualified section nenbers. The personnel who are being
trained in the Conbat Qualification tier are those Marines a comuandi ng
officer feels are capable of directing the actions of subordi nates
during wartinme scenarios.

4. 400 level training (Section Skills) reflects section tasks that
directly support the core capability list. They are group rather than
i ndividual in nature, and require participation by a section. 400

| evel tasks, when conpleted, provide training credit for those

i ndi vi dual (200-300 levels) tasks utilized in the conpletion of the 400
| evel task.

1006. CAREER PROGRESSI ON PHI LOSOPHY. The career progression
phi | osophy contained in Appendi x (B) describes the typical training
progression for a Marine of this MOS

1007. EVALUATI ON OF TRAINI NG  Evaluation of the acadenic portions of

the T&R Manual will be conducted either by witten or oral exami nation
or a conbination of the two. A requirement to produce a product may
acconpany the task. Operational and systemrelated tasks will be

eval uated by practical application means, whenever possible. At the
commander’s discretion, a Marine may receive credit for task conpletion
t hrough an oral explanation of the steps or procedures involved rather
than by physically perform ng the task.

1008. COVPONENTS OF A T&R EVENT

1. General. An event contained within a T& Manual is an individua
or collective training standard and contai ns ni ne conponents.

EVENT CODE: The code assigned to each task for ease
of reference which identifies individual (100-300
| evel ) or section tasks (400 |evel).

TASK: A unit of work expressed as a performance-
oriented action (i.e., "Type a letter.").

CONDI TION:  The constraints that affect the

performance of the task in a real-world environment.
It includes equi pment, tools, materials, and
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reference requirenents and environnental and safety
constraints pertaining to task conpletion.

STANDARD: The basis for judging the effectiveness of
the task performance. It identifies the proficiency
| evel for task performance in terns of accuracy,
speed, sequencing, and adherence to procedura
guidelines. It is not guidance; it is inviolate.
Whenever possible, the standard should cite a
reference that defines the task in procedural or
operational terns.

CONCEPT OF TASK: This paragraph is optional but may
be used if the task requires further explanation.

PREREQUI SI TE(S): A listing of academ c training
and/ or other T&R events which nust be conpleted prior
to attenpting conpletion of the task.

REFERENCE(S): A listing of doctrinal or reference
publicati ons which nay assist the trainee in
satisfying the performance standards and the trainer
in evaluating the effectiveness of task conpletion

ORDNANCE: A listing of ordnance types and quantities
required to conplete the task

EXTERNAL SUPPORT REQUI REMENT(S): A listing of the
external range, support aircraft, targets, training
devi ces, or other personnel and equi pnent

requi renents needed for conpletion of the task.

1009. CRP COVPUTATI ON

1. Each task in the T&R Manual has an assi gned Conbat Readi ness
Percentage (CRP). The conbined CRP total of the Individual tasks of
the 100-300 level training is 100% The breakdown of that 100% CRP f or
the Individual tasks is as follows: 100 |evel tasks taught at the
Formal School have a total CRP value of 60% 200 and 300 | evel tasks
have a conbi ned CRP val ue of 40%

2. CRP for 400 level Section tasks is considered separately fromthe

I ndi vi dual 100-300 | evel task CRP values. 400 |evel section tasks have
a total CRP value of 100% and are not considered in conjunction with
the 100-300 | evel Individual task CRP values. A section that
successfully perfornms its mssion can achieve a satisfactory section
CRP val ue even when it is severely undermanned or when the individua
menbers of the section have |ow Individual CRP ratings in their 100-300
I evel training.
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1010. [ NDI VI DUAL TASK MATRI X

1. The Individual Task Matrix, |ocated at Appendix (C), sunmarizes the
tasks that are applicable to specific billets. Utilizing the Automated
Trai ni ng and Readi ness | nformati on Management System (ATRI MS) program
and a syllabus tied to the event codes of the T&R Manual, trainers wll
qui ckly establish training priorities.

2. Trainers can determ ne the training combat readi ness of individua
Marines by conparing the Marine’s CRP conbined total on the billet
speci fic conpleted 100-300 | evel tasks with the total possible CRP
value of the Marine’'s billet. For exanple, if a billet has a tota
possi bl e CRP val ue of 79.75% and an individual Marine's total CRP on
conpl eted 100-300 | evel tasks is 50% a trainer can quickly determ ne
whi ch tasks must be addressed in order to raise the Marine’s individua
CRP to a higher |evel.

Conponents of the Individual Task Matrix

Event Code - The code assigned to each task for ease of reference which
i dentifies individual (100-300 |evel) tasks.

CRP (Conbat Readi ness Percentage) - Quantitative val ue assigned to each
T&R task. Used to cal cul ate Individual Conbat Readi ness Percentage.

Sust ai nnent Interval (in nonths) — Denotes how frequently a Mari ne must
denonstrate proficiency in the task.

Billet Applicability Checkmark — Specifies which T&R tasks pertain to
each specific billet. Trainers can quickly focus each Marine’'s
instruction on the specific tasks that match the Marine’'s bill et

assi gnment .

***Note*** 100 | evel Formal School training (Conbat Capabl e Training)
is applicable to all Marines who attend MOS produci ng school s.

1011. SECTION TASK MATRI X. The Section Task Matrix, |ocated at
Appendi x (D), summarizes the section tasks that are applicable to
specific billets. It contains the sane conponents as the Individua
Task Matri x.

1012. COVBAT CAPABLE TRAINING (100 |level). 100 level tasks are
cont ai ned in Appendi x (E).

1013. COVBAT READY TRAI NING (200 level). 200 level tasks are
contai ned in Appendix (F).

1014. COVBAT QUALI FI CATI ON TRAI NI NG (300 level). 300 |level tasks are
contai ned in Appendix (G.
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1015. SECTION SKILLS TRAINING (400 |level). 400 |level tasks are
contai ned in Appendi x (H)

1016. SPECI AL DESI GNATI ONS. Conpl etion of the courses of instruction
contained in Appendix (l) qualifies the individual Marine for
assignment to specialized billets and/or responsibilities.

1017. ACADEM C TRAI NING. The Acadeni c Trai ni ng contained in Appendi x
(J) lists civilian college courses, MCl courses, other service
correspondence courses, etc., which are beneficial to professiona
devel opnent during 200-300 |level training. They provide a Marine the
opportunity to continue with professional devel opnent regardl ess of
depl oynment status or workl oad.

1018. CAREER PROFESSI ONAL READI NG. The Career Professional Reading
contai ned in Appendix (K) lists books that are recomrended for

pr of essi onal devel opnment during 200-300 | evel training. These texts
may be optional reading or may be tied to specific T&R tasks and
require some type of product to be produced by the Marine.

1019. UPDATE CHAI NING. Update chaining is contained in Appendix (L).

1020. BILLETS REQUI RING FORMAL SCHOOL ATTENDANCE. Billets, which
require formal school attendance, are contained in Appendix (M.

1021. EXPENDABLE ORDNANCE REQUI REMENTS. Ordnance requirenents are
contained in Appendix (N), if required.

1022. TRAI NI NG REFERENCES. The training references contained in
Appendi x (O shall be utilized to determine task performance steps,
grading criteria, and ensure standardi zation of training procedures.
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APPENDI X A

CORE CAPABI LI TI ES

Capabilities List

10 .

11

12
13,
14 .

15 |
16 .

I dentify, screen, and process Marines for
reenl i stment/extension/lateral nove.

Identify, screen, and process Marines for special duty assignnents.
Mai ntain the conponents of Systematic Career Planning.

Retain quality Marines to neet Marine Corps career force
requirenents.

Col l ects, collates, analyzes, and displays all statistical and
hi storical retention data.

Serves as a subject nmatter expert for retention
Responsi bl e for Career Planning training progression

Possess the professional communication skills to deliver
per suasi ve/ conpel I i ng public presentations.

Anal yzes the unit's Systematic Career Planning techni ques and
devel ops plans to correct weaknesses and enhance strengths.

Educate Marines on Marine Corps opportunities and benefits.

Di ssemi nate all information pertaining to retention in an automated
and non-aut omat ed environment.

Screen applicants for lateral nove into the Career Planning field.
Advi se the conmander on matters pertaining to retention

Conduct counsultative needs-based interviews to identify a Marine's
needs.

Mat ch Marine Corps benefits to an individual Marine' s needs.

Coach conmmanders and senior enlisted unit nenbers in the
performance of their career planning responsibilities.
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APPENDI X B

CAREER PROGRESSI ON PHI LOSOPHY

The Career Planning Force progression philosophy is based upon the
application of Systematic Career Planning. A Marine selected for the
Career Planning Force will attend the Basic Career Planners Course (BCPQ),
MCRD San Diego, CA. BCPCis 100 level training designed to provide basic
instruction in the basic conponents of Systematic Career Pl anning; product
know edge, performance skills, and the contact to contract process. Upon
graduation from BCPC the Marine will move into the 200 | evel of training.
The 200 level of training is centered around formal schools and Managed On-
the-Job Training (MXT) and requires the Career Planner to apply the

el ements of Systematic Career Planning. The transition from 200 |evel
training to 300 level training is nmarked by the attendance of the Advanced
Career Planner Course (ACPC). ACPC is conducted at MCRD San Di ego, CA and
provides instruction in the advanced conponents of Systenatic Career

Pl anni ng; nentoring and devel opnent. Upon graduation of ACPC, the Marine
will enter the 300 level of training. The 300 level of training is
centered around formal schools and MXJT. During the 300 |evel of training
the Marine will mentor, devel op, and supervise Career Planners' in their
application of Systematic Career Pl anning.



CAREER PLANNERS T&R MANUAL

CHAPTER 1

APPENDI X C

Bl LLET APPLI CABI LI TY

Billets

A Batallion/Squadron Career Planner N Processing Chief

B Group Career Planner G Lat Move Chi ef

C Division Career Planner P Base Career Planner

D MEF Career Planner Q W NG Career Planner

E R MCAS Career Pl anner

FLANT Career Planner S Regi ment Career Planner

G TECOM Career Pl anner T FSSG Career Planner

H MATCOM Career Pl anner U Reserve Battalion/Squadron Career Planne

: V Reserve Group/ Regi ment Career Pl anner

J NNl[A:}(?:F(C):REES Careler Pl anner W Reserve Small Unit Career Planner

K D a_reer Planner X MCB Oki nawa Career Planner

L~ Small Unit Career Planner Y COMCAB East/West Career Planner

M Career Planner Liasion 7

()

Event code  CRP S/ ABCDEFGHI JKLMNOPQRSTUVWXY
200- CPC 0.81 .5 XX X X X X X XX XXX XXX XXX XXX X
201- CPC 0.81 1 X X X X X X X X X X
202- CPC 0.81 12 X X X X X X X X X X
203- CPC 0.81 3 X X X X X X X X X X
204- CPR 0.81 3 X X X
205- CPC 0.27 1 X X X X X X X X X X
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Event code  CRP A ABCDEFGHI JKLMNOPQRSTUV WX
206- CPC 0.27 6 X X X X X X X X X X
207-CPC 0.54 .5 XX X X X X X X X X X X X X X
208- CPC 0.27 1 X X X X X X X X X X X X
209- CPC 0.54 1 X X X X X X X X X X X X
210- CPR 0.54 12 X X X

211- CPC 0.27 12 X X X X X X X X X X
212-CPC 0.54 3 X X X X X X X X X X
213- CPC 027 .5 XX X X XXX X XXXXXXXX X X X X X
214-CPC 0.27 3 X X X X X X X X X X
215- CPC 0.81 1 X X X X X X X X X X
216- CPC 0.81 1 X X X X X X X X X X
217- CPC 0.54 1 X X X X X X X X X X
218- CPC 0.54 1 X X X X X X X X X X
219- CPC 0.54 12 X X X X X X X X X X X X X
220- CPR 0.81 1 X X X

221- CPC 0.27 X X X X X X X X X X X X X X
222-CPC 0.81 3 X X X X X X X X X X X
223-CPC 0.27 12 XX X X X X X X X X X X X X X X
224-CPC 0.54 3 XX X X XXX X XXXXXXXX X X X X X
225- CPC 0.27 12 X X X X X X X X X X XX X X X X X X X X X
226- CPC 0.81 1 X X X X X X X X X X
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Event code  CRP (sr;Dl) ABCDEFGHI JKLMNOPQRSTUVWX
227- CPC 0.54 3 X X X X X X X X X X
228- CPC 0.54 XX X X X XX XXX X XX XX X XX X X
229-CPC 0.27 12 X X X X X X X X X X X X X
230-CPC 0.27 3 X X X X X X X X X X
231- CPR 0. 54 X X X

232- CPR 0.27 12 X X X

233-CPR 0.54 12 X X X X

234- CPR 0.54 3 X X X

235- CPC 0.54 3 X X X X X X X X X X
236- CPC 0.81 1 X X X X X X X X X X XXX XX X X X X X
237-CPC 0.54 3 XX X X X XX X XX X X X XX X X X X X
238- CPC 0.81 1 X X X X X X X X X X
239- CPC 0.81 5 X X X X X X X X X X
240- CPC 0.81 1 XX X X X XX XXX X XX XXX XXX X
241- CPC 0.54 1 X X X X X X X X X X
242-CPC 0.81 1 XX X X X XX X XX X XX XX X XX X X
243- CPC 0.27 6 X X X X X X X X X X XX XX X X X X X
244-CPC 0.54 12 XX X X X X X X X X X X XX X X X X X
245-CPC 0.27 3 XX X X X XX X X X X X XX X X X X X
246- CPC 0.27 1 X X X X X X X X X X XXX XX X X X X X
247- CPC 0.27 1 XX X X X XX XXX X XX XXX XXX X
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Event code  CRP (srﬁ) ABCDEFGH LMNOPQRSTUV WX
248- CPC 0.81 1 X X X X X X X X X X X X X X X
249- CPR 0.81 3 X X X
250- CPC 0.27 3 X X X X X X X X X X X X X X X X X X
251- CPC 0.27 6 X X X X X X X X X X
252- CPC 0.81 .5 X X X X X X X X X X X X X X X X X X
253- CPC 0.81 X X X X X X X X X X X X X X X X X X
300- CPA 0. 54

301- CPA 0.81

302- CPA 0.27

303- CPA 0.54

304- CPA 0.27

305- CPA 0.27

306- CPA 0.27

307- CPA 0.81

308- CPA 0.81

309- CPA 0. 54

310- CPA 0.81

311- CPA 0.27

312- CPA 0. 54

313-CPA 0.27

314- CPA 0.27
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Event code  CRP S/ | ABCDEFGHI JKLMNOPQRSTUVWXYZ
315- CPA 0.27

316- CPA 0.81

317- CPA 0.81

318- CPA 0.54

319- CPA 0.81

320- CPA 0.27

321- CPA 0.54

322-CPA 0.27

323- CPA 0.27

324- CPA 0.27

325- CPP 081 1 XX X X X XX X XX X X X XX X X XX X
326- CPP 0.81 1 X X X X X X X X XX XX XXX XXX XXX X
327- CPR 0.27 12 X X X
328-CPP 0.27 3 X X X X XX XX X X X XX XX X X X X X
329- CPP 0.27 .5 XXX X XXX XXXXXXXXXXXXXXX X
330- CPP 0.54 3 XXX X XXX XXXXXXXXXXXXXXX X
331-CPR 0.27 12 X X X X
332- CPP 0.81 1 XXX X XXX XXXXXXXXXXXXXXXX
333-CPP 0.81 .5 XXX X XXX XXXXXXXXXXXXXXXX
334- CPP 0.81 12 X X X X X X X X X XXX XX X X X X X
335-CPP 0.27 6 XX X X X XX X XX X X X XX X X X X X
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Event code  CRP S/ ABCDEFGHI JKLMNOPQRSTUVWXYZ
336- CPP 0.81 12 X X X X X X X X X X XXX XX X X X X X
337- CPR 0.54 6 X X X X
338- CPP 0.81 3 X X X X XX XX X X X X X X X X
339- CPA 0.81 3
340- CPP 0.81 1 X X X X
341-CPP 0.54 1 X
342-CPP 0.27 3 X
343- CPP 0.27 3 X
344- CPP 0.54 .5 X X X
345- CPP 0.81 1 X X X X
346- CPR 0.27 3 X
347- CPR 0.54 12 X
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APPENDI X D

SECTI ON APPLI CABI LI TY

Secti ons
1 Reenlistment Unit 14
2 15
3 16
4 17
5 18
6 19
7 20
8 21
9 22
10 23
11 24
12 25
13 26
(no)

Event code CRP s/I 123456 7 89 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26

400- CPP 0.25 3 X

401- CPP 0.25 3 X

402- CPP 0.25 3 X

404- CPP 0.25 3 X
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COVBAT CAPABLE TRAI NI NG (100 LEVEL)

Pur pose: The Career Planning Force progression philosophy is based upon
the application of Systematic Career Planning. A Marine
selected for the Career Planning Force will attend the Basic
Career Planners Course (BCPC), MCRD San Diego, CA. BCPCis 100
| evel training designed to provide basic instruction in the
basi ¢ conmponents of Systematic Career Planning; product
know edge, performance skills, and the contact to contract
process. Upon graduation from BCPC the Marine will nove into
the 200 | evel of training.

Adm ni strative Notes: None.

Prerequi sites: None.
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Event code: 100-CPC
Task: Verify Marine's qualifications for reenlistnent.

Condition: Provided with the appropriate references, materials, and
equi pnent .

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sustai nnent Interval (nonths): O

Ext ernal Support Required: None

Events updated: None.

Ref erence(s): MCO P1040.31, Enlisted Career Planning and Retention
Manual
MCO P1040R. 35, Reserve Career Planning and Retention
Manual

Event code: 101-CPC
Task: Determine a Marine's noral qualifications for reenlistnent.

Condition: Provided with the appropriate references, materials, and
equi prent .

St andard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.
CRP: 0 Sustai nnent Interval (nmonths): O
Ext ernal Support Required: None

Events updated: None.

Ref erence(s): MCO P1040.31, Enlisted Career Planning and Retention
Manual
MCO P1040R. 35, Reserve Career Planning and Retention
Manual

Event code: 102-CPC
Task: Determ ne a Marine's physical qualifications for reenlistnent.

Condition: Provided with the appropriate references, materials, and
equi prent .

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.
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CRP: 0 Sustai nment Interval (nonths): O

Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO P1040R 35, Reserve Career Planning and Retention
Manual
MCO 6100. 10, Weight Control and MIlitary Appearance
MCO 6100. 3, Physical Fitness

MCO P1040. 31, Enlisted Career Planning and Retention
Manual

Event code: 103-CPC

Task: Determine a Marine's education qualifications.

Condition: Provided with the appropriate references, materials, and
equi prent .

St andard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sustai nnent Interval (nmonths): O
Ext ernal Support Required: None.
Events updated: None.

Ref erence(s): MCO P1040R 35, Reserve Career Planning and Retention
Manual
MCO P1040. 31, Enlisted Career Planning and Retention
Manual

Event code: 104-CPC

Task: Deternmine a Marine's nmental qualifications.

Condition: Provided with the appropriate references, materials, and
equi prent .

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sustai nnent Interval (nonths): O

Ext ernal Support Required: None.

Event s updat ed: None.

Ref erence(s): MCO P1040R 35, Reserve Career Planning and Retention
Manual
MCO P1040. 31, Enlisted Career Planning and Retention
Manual
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Event code: 105-CPC

Task: Deternmine a Marine's dependent status.

Condition: Provided with the appropriate references, materials, and
equi prrent .

St andard: MCO P1080. 20, Marine Corps Total Forces Codes Manual .

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sust ai nnent Interval (nmonths): O
Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO P1040.31, Enlisted Career Planning and Retention
Manual

Event code: 106-CPC

Task: Determine a Marine's statenent of service.

Condition: Provided with the appropriate references, materials, and
equi prent .

St andard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sustai nnent Interval (nmonths): O
Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO P1080.3, Personnel Reporting Instructions Mnual

(PRIM
MCO P1900. 16, Marine Corps Separation and Retirenent
Manual ( SEPMAN)

MCO P7220.31, Joint UniformMIlitary Pay SystemField
Procedur es Manual

Department of Defense Pay Entitlements Manual (DODPM

Event code: 107-CPC

Task: List the procedures for processing a Marine's
Reenl i st nent / Ext ensi on Lateral Move (RELM request.

Condition: Provided with the appropriate references, nmaterials, and
equi prent .
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Standard: Per the appropriate references.
Concept of task: None.

Prerequi sites: None.

CRP: 0 Sustai nnent Interval (nonths): O
Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO P1040R 35, Reserve Career Planning and Retention
Manual

MCO P1040. 31, Enlisted Career Planning and Retention
Manual

Event code: 108-CPC
Task: Prepare a RELM

Condition: Provided with the appropriate references, materials, and
equi prent .

St andard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sustai nnent Interval (nmonths): O
Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO P1040R 35, Reserve Career Planning and Retention
Manual
MCO P1040. 31, Enlisted Career Planning and Retention
Manual

Event code: 110-CPC
Task: Explain Marine Corps benefits.

Condition: Provided with the appropriate references, materials, and
utilizing the Marine Corps Qpportunities Book (Career Planner
Edition) (MCOB-CP).

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sust ai nnent Interval (nmonths): O
Ext ernal Support Required: None.
Event s updat ed: None.
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Ref erence(s): MCO 1560. 15, Marine Corps Enlisted Conmi ssioning
Educati on Progam ( MCECP)
MCO 1560. 21, Degree Conpl etion Programfor Staff
Nonconmi ssi oned O ficers

MCO P1040R. 35, Reserve Career Planning and Retention
Manual

Event code: 111-CPR
Task: Explain the Mandatory Drill Stop Date (MDSD).

Condition: Provided with the appropriate references, materials, and
equi prent .

St andard: MCO P1040R. 35, Reserve Career Planning and Retention Mnual .

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sust ai nnent Interval (nmonths): O
Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO P1040.31, Enlisted Career Planning and Retention
Manual

Event code: 112-CPC
Task: Explain the organi zational structure of the career planning force.

Condition: Provided with the appropriate references, materials, and
equi prent .

St andard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sustai nment Interval (nonths): O
Ext ernal Support Required: None.
Events updated: None.

Ref erence(s): MCO P1040.31, Enlisted Career Planning and Retention
Manual
MCO P1040R. 35, Reserve Career Planning and Retention
Manual

Event code: 113-CPC
Task: Explain Enlisted Career Force Control (ECFC) policies.
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Condition: Provided with the appropriate references, naterials, and
equi prent .

St andard: Per the appropriate references.

Concept of task: None.

Prerequisites: None.

CRP: 0 Sustai nment Interval (nonths): O

Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MC Bul 5314, Series Enlisted Career Force Controls (ECFC)

MCO P1040R. 35, Reserve Career Planning and Retention
Manual

MCO P1040. 31, Enlisted Career Planning and Retention
Manual

Event code: 114-CPC
Task: Explain the basic correspondence procedures for career planning.

Condition: Provided with the appropriate references, materials, and
equi prent .

St andard: SECNAVI NST 5216.5, Correspondence Manual .

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sust ai nnent Interval (nmonths): O

Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): SECNAVINST 5216.5, Correspondence Manual

Event code: 115-CPC
Task: Explain the elements of the Service Record Book (SRB).

Condition: Provided with the appropriate references, nmaterials, and
equi pnent .

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sustai nnent Interval (nmonths): O
Ext ernal Support Required: None.
Events updated: None.
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Ref erence(s): MCO P1070.12, MNarine Corps |Individual Records
Admi ni stration Manual (I RAM
MCO P1001R. 1, Marine Corps Reserve Adm nistration
Managenment Manual ( MCRAMV)

Event code: 116-CPC

Task: Cal cul ate pay and all owances as it pertains to Career Pl anning.

Condition: Provided with the appropriate references, materials, and
equi pnent .

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sustai nnent Interval (nonths): O

Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): Departnent of Defense Pay Entitlenents Manual (DODPM
Depart ment of Defense Financial Managenent Regul ation
( DODFMR)

MCO 7220. 31, Joint UniformMlitary Pay System Field
Pr ocedur es Manual

Event code: 117-CPC

Task: Explain the First Term Alignnment Plan (FTAP).

Condition: Provided with the appropriate references, nmaterials, and
equi pnent .

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sustai nnent Interval (nmonths): O
Ext ernal Support Required: None.
Events updated: None.

Ref erence(s): MCO P1040R 35, Reserve Career Planning and Retention
Manual
MCO P1040. 31, Enlisted Career Planning and Retention
Manual

Event code: 118-CPC

Task: Navigate in the Total Force Retention System
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Condition: Provided with the appropriate references, nmaterials, and
equi pnent .

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sustai nnent Interval (nmonths): O
Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO P1040R 35, Reserve Career Planning and Retention
Manual

MCO P1040. 31, Enlisted Career Planning and Retention
Manual

Event code: 119-CPC
Task: Calculate Lunp Sum Leave (LSL).

Condition: Provided with the appropriate references, materials, and
equi prent .

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sust ai nnent Interval (nmonths): O
Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): Department of Defense Financial Managenent Regul ation
( DODFMR)
MCO P1050. 3, Leave and Liberty Manual

MCO P7220. 31, Joint UniformMIlitary Pay SystemField
Procedur es Manual

Event code: 120-CPC
Task: Explain HUMS as it pertains to Career Pl anning.

Condition: Provided with the appropriate references, materials, and
equi prent .
Standard: MCO P1700. 24, Marine Corps Family Services Standard Operating
Procedure.

Concept of task: None.
Prerequi sites: None.
CRP: 0 Sustai nnent Interval (nonths): O
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Ext ernal Support Required: None.
Events updated: None.

Ref erence(s): MCO P1700.24, Marine Corps Famly Services Standard
Qperating Procedure.

Event code: 121-CPC
Task: Explain the Exceptional Famly Menber Program (EFMP).

Condition: Provided with the appropriate references, materials, and
equi prent .

St andard: MCO P1700. 24, Marine Corps Fam |y Services Standard Operating
Procedure.

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sustai nment Interval (nmonths): O
Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO P1700.24, Marine Corps Family Services Standard
Operating Procedure.

Event code: 122-CPC
Task: Navigate in the Marine Corps Total Force System (MCTFS).

Condition: Provided with the appropriate references, materials, and
equi pnent .

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sustai nnent Interval (nonths): O
Ext ernal Support Required: None.
Events updated: None.

Ref erence(s): MCO P1040R 35, Reserve Career Planning and Retention
Manual
MCO P1040. 31, Enlisted Career Planning and Retention
Manual

Event code: 123-CPC
Task: Explain the Lateral Move Program
Condition: Provided with the appropriate references, materials, and
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equi prent .
St andard: MCO 1220.5, Enlisted Lateral Movenent.
Concept of task: None.

Prerequi sites: None.

CRP: 0 Sust ai nnent Interval (nmonths): O

Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO 1220.5, Enlisted Lateral Myvenent

Event code: 124-CPC
Task: Explain the Overseas Extension Prograns (CEP).

Condition: Provided with the appropriate references, nmaterials, and
equi pnent .

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sustai nnent Interval (nonths): O
Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO 1220.5, Enlisted Lateral Movenent

MCO P1040. 31, Enlisted Career Planning and Retention
Manual

Event code: 125-CPC

Task: Explain the Performance Evaluation Systemas it pertains to Career
Pl anni ng.

Condition: Provided with the appropriate references, materials, and
equi prent .

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sust ai nnent Interval (nmonths): O
Ext ernal Support Required: None.
Event s updat ed: None.
Ref erence(s): MCO 1610. 11, Performance Eval uati on Appeal s
MCO P1610. 7, Perfornmance Eval uati on System ( PES)
MCO P1040. 31, Enlisted Career Planning and Retention
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Manual

Event code: 126-CPC

Task: Explain the reserve opportunities available to transitioning
Mari nes.

Condition: Provided with the appropriate references, materials, and
utilizing the Marine Corps Qpportunities Book (Career Planner
Edi tion) (MCOB-CP).

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.
CRP: 0 Sustai nnent Interval (nonths): O
Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO P1040R 35, Reserve Career Planning and Retention
Manual
MCO P1040. 31, Enlisted Career Planning and Retention
Manual

MCO 1001. 39, Counseling of Enlisted Personnel being
Separated from Active Duty in the Marine Corps Concerning
Participation in the Marine Corps Reserve

Event code: 127-CPC

Task: Explain the Marine Corps pronotion policies as it pertains to
Car eer Pl anni ng.

Condition: Provided with the appropriate references, nmaterials, and
equi pnent .

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sustai nnent Interval (nonths): O

Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO P1400.32, Enlisted Pronoti on Manual

Event code: 128-CPC

Task: Apply interpersonal conmunications skills.

Condition: Provided with the appropriate references, materials, and
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equi prent .
St andard: Achi eve d obal .
Concept of task: None.
Prerequi sites: None.
CRP: 0 Sust ai nnent Interval (nmonths): O

Ext ernal Support Required: None.
Events updated: None.
Ref erence(s): Achieve d obal products

Event code: 129-CPC

Task: Conplete an agreenent to extend enlistnent form (NAVMC 321a).

Condition: Provided with the appropriate references, nmaterials, and
equi pnent .

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sustai nnent Interval (nonths): O
Ext ernal Support Required: None.
Events updated: None.

Ref erence(s): MCO P1070.12, Marine Corps Individual Records
Adm ni strati on Manual (| RAM
MCO P1001R. 1, Marine Corps Reserve Adm nistration
Managenment Manual ( MCRAMV)

Event code: 130-CPC

Task: Conplete a reenlistment contract (DD form 4).

Condition: Provided with the appropriate references, naterials, and
equi prrent .

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sust ai nnent Interval (nmonths): O

Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO P1070.12, Marine Corps Individual Records
Admi ni stration Manual (I RAM
MCO P1001R. 1, Marine Corps Reserve Adm nistration
Managenent Manual ( MCRAMV)
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Event code: 131-CPC

Task: Conduct a reenlistnent cerenony.

Condition: Provided with the appropriate references, naterials, and
equi prrent .

St andard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sustai nment Interval (nonths): O

Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO P1040R 35, Reserve Career Planning and Retention
Manual
MCO P1040. 31, Enlisted Career Planning and Retention
Manual

Event code: 132-CPC

Task: Conplete required reenlistment certificates.

Condition: Provided with the appropriate references, materials, and
equi pnent .

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sustai nnent Interval (nonths): O
Ext ernal Support Required: None.
Event s updated: None.

Ref erence(s): MCO P1040R 35, Reserve Career Planning and Retention
Manual
MCO P1040. 31, Enlisted Career Planning and Retention
Manual

MCO P1900. 16, Marine Corps Separation and Retirenent
Manual ( SEPMAN)

Event code: 133-CPC
Task: Explain involuntarily separations pay eligibility.

Condition: Provided with the appropriate references, nmaterials, and
utilizing the Marine Corps Qpportunities Book (Career Planner
Edition) (MCOB-CP).
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Standard: Per the appropriate references.
Concept of task: None.

Prerequi sites: None.

CRP: 0 Sustai nnent Interval (nonths): O
Ext ernal Support Required: None.
Event s updat ed: None.

Ref erence(s): MCO P1040R 35, Reserve Career Planning and Retention
Manual

MCO P1040. 31, Enlisted Career Planning and Retention
Manual

MCO P1900. 16, Marine Corps Separation and Retirenent
Manual ( SEPMAN)

Event code: 134-CPC
Task: Explain the mssion of the Career Pl anning force.

Condition: Provided with the appropriate references, materials, and
equi pnent .

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sustai nnent Interval (nonths): O
Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO P1040R 35, Reserve Career Planning and Retention
Manual
MCO P1040. 31, Enlisted Career Planning and Retention
Manual

Event code: 135-CPC

Task: Apply Professional Selling Skills.

Condition: Provided with the appropriate references, materials, and
equi prent .

St andard: Achi eve G obal .

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sustai nment Interval (nonths): O

Ext ernal Support Required: None.

Events updated: None.
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Ref erence(s): Achieve d obal products

Event code: 136-CPC
Task: Conduct required interviews.

Condition: Provided with the appropriate references, nmaterials, and
utilizing the Marine Corps Qpportunities Book (Career Planner
Edi tion) (MCOB-CP).

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sustai nnent Interval (nonths): O
Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO P1040R 35, Reserve Career Planning and Retention
Manual
MCO P1040. 31, Enlisted Career Planning and Retention
Manual

Event code: 137-CPC
Task: Denonstrate conmmuni cati on skills.

Condition: Provided with the appropriate references, naterials, and
equi prrent .

St andard: Achi eve d obal .

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sust ai nnent Interval (nmonths): O
Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): Achieve d obal products

Event code: 138-CPC
Task: Explain the Marine Corps personnel assignnent policy.

Condition: Provided with the appropriate references, nmaterials, and
utilizing the Marine Corps Qpportunities Book (Career Planner
Edi tion) (MCOB-CP).

Standard: Per the appropriate references.

Concept of task: None.
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Prerequi sites: None.

CRP: 0 Sustai nment Interval (nonths): O

Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO P1300.8, Marine Corps Personnel Assignnment Policy

MCO P1000. 6, Assignnent, Cassification, and Travel
Systens Manual (ACTSMAN)

Event code: 139-CPC
Task: Explain educational opportunities.

Condition: Provided with the appropriate references, materials, and
utilizing the Marine Corps Qpportunities Book (Career Planner
Edi tion) (MCOB-CP).

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sustai nnent Interval (nonths): O
Ext ernal Support Required: None.
Event s updated: None.

Ref erence(s): MCO 1560.21, Staff Noncommi ssioned O ficer Degree
Conpl eti on Program ( SNCODCP)
MCO 1560. 24, Broadened Opportunity for O ficer Selection
and Trai ni ng Program ( BOOST)

MCO 1560. R. 30, Sel ected Reserve Montgonery G Bill (M3 B-
R)
MCO 1560. 26, Marine Corps Tuition Assistance Program

MCO 1560. 28, Veterans Educational Assistance Program
( VEAP)
MCO 1550. 22, Marine Corps Apprenticeship Program

Event code: 140-CPC

Task: Explain the reenlistment incentives.

Condition: Provided with the appropriate references, materials, and
utilizing the Marine Corps Qpportunities Book (Career Planner
Edition) (MCOB-CP).

St andard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sustai nment Interval (nonths): O
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Ext ernal Support Required: None.

Event s updat ed: None.

Ref erence(s): MCO 7220R 38, Sel ected Reserve Incentive Program (SR P)
MCO 7220. 24, Sel ective Reenlistment Bonus Program ( SRBP)

MCO 1220.5, Enlisted Lateral Mvenent

Event code: 141-CPC
Task: Explain the Selective Reenlistnent Bonus Program ( SRBP).

Condition: Provided with the appropriate references, materials, and
utilizing the Marine Corps Qpportunities Book (Career Planner
Edition) (MCOB-CP).

Standard: MCO 7220. 24, Selective Reenlistnent Bonus Program ( SRBP).
Concept of task: None.

Prerequi sites: None.

CRP: 0 Sustai nnent Interval (nonths): O

Ext ernal Support Required: None.

Event s updated: None.

Ref erence(s): MCO 7220.24, Selective Reenlistnment Bonus Program ( SRBP)

Event code: 142-CPR
Task: Explain the Reserve Optional Enlistnent Program (RCEP).

Condition: Provided with the appropriate references, materials, and
utilizing the Marine Corps Qpportunities Book (Career Planner
Edition) (MCOB-CP).

Standard: MCO 1133R. 26, Reserve Optional Enlistment Program (ROEP).

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sustai nment Interval (nonths): O

Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO 1133R 26, Reserve Optional Enlistnment Program ( ROEP)

Event code: 143-CPC
Task: Navigate in the Message Di ssem nation System (MS).

Condition: Provided with the appropriate references, materials, and
equi pnent .

St andar d: Message Di ssem nation System (MDS) users manual .
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Concept of task: None.
Prerequi sites: None.
CRP: 0 Sust ai nnent Interval (nmonths): O
Ext ernal Support Required: None.
Events updated: None.
Ref erence(s): Message Di ssem nation System (MDS) users manual

Event code: 144-CPC
Task: Explain the Apprenticeship Program

Condition: Provided with the appropriate references, nmaterials, and
utilizing the Marine Corps Qpportunities Book (Career Planner
Edi tion) (MCOB-CP).

St andard: MCO 1550. 22, Marine Corps Apprenticeship Program

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sustai nnent Interval (nonths): O

Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO 1550.22, Marine Corps Apprenticeship Program

Event code: 145-CPC

Task: List the conponents of Systemmtic Career Pl anning.

Condition: Provided with the appropriate references, materials, and
equi prent .

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sust ai nnent Interval (nmonths): O
Ext ernal Support Required: None.
Event s updat ed: None.

Ref erence(s): MCO P1040R 35, Reserve Career Planning and Retention
Manual
MCO P1040. 31, Enlisted Career Planning and Retention
Manual

Event code: 146-CPR
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Task: Li st the steps necessary to maintain the Reserve Referral Credit

Program
Condition: Provided with the appropriate references, materials, and
equi prrent .

Standard: MCO 1130.56, Total Force Recruiting.
Concept of task: None.

Prerequi sites: None.

CRP: 0 Sust ai nnent Interval (nmonths): O
Ext ernal Support Required: None.

Event s updat ed: None.

Ref erence(s): MCO 1130.56, Total Force Recruiting

Event code: 147-CPC
Task: List the steps necessary to mmintain the Media Program

Condition: Provided with the appropriate references, materials, and
equi prent .

St andard: MCO 1130. 56, Total Force Recruiting.

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sustai nnent Interval (nmonths): O
Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO 1130.56, Total Force Recruiting

Event code: 148-CPC
Task: ldentify the elenents of the working file.

Condition: Provided with the appropriate references, materials, and
equi pnent .

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sustai nnent Interval (nonths): O
Ext ernal Support Required: None.
Event s updat ed: None.

Ref erence(s): MCO P1040R 35, Reserve Career Planning and Retention
Manual

MCO P1040. 31, Enlisted Career Planning and Retention
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Manual

Event code: 149-CPC
Task: Conduct a Tel ephone Call (TC).

Condition: Provided with the appropriate references, nmaterials, and
utilizing the Marine Corps Qpportunities Book (Career Planner
Edi tion) (MCOB-CP).

St andard: Achi eve G obal .

Concept of task: Focus includes phone calls to senior HQ Monitors.

Prerequi sites: None.

CRP: 0 Sustai nnent Interval (nmonths): O
Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): Achieve d obal products

Event code: 150-CPC
Task: ldentify the requirements for conducting Area Canvassi ng (AC).

Condition: Provided with the appropriate references, materials, and
utilizing the Marine Corps Qpportunities Book (Career Planner
Edition) (MCOB-CP).

St andard: Achi eve d obal.

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sustai nnent Interval (nonths): O
Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): Achieve d obal products

Event code: 151-CPC
Task: Ildentify the requirements for handling Ofice Traffic (OT).

Condition: Provided with the appropriate references, naterials, and
utilizing the Marine Corps Cpportunities Book (Career Planner
Edition) (MCOB-CP).

St andard: Achi eve d obal .

Concept of task: None.

Prerequi sites: None.
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CRP: 0 Sustai nment Interval (nonths): O
Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): Achieve d obal products

Event code: 153-CPC
Task: ldentify the elenents of tine nanagenent.

Condition: Provided with the appropriate references, materials, and
equi pnent .

St andard: Achi eve d obal.

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sustai nnent Interval (nonths): O
Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): Achieve d obal products

Event code: 154-CPC

Task: Analyze Career Pl anning data.

Condition: Provided with the appropriate references, naterials, and
equi prrent .

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sust ai nnent Interval (nmonths): O
Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO P1040R 35, Reserve Career Planning and Retention
Manual
MCO P1040. 31, Enlisted Career Planning and Retention
Manual

Event code: 155-CPC
Task: List the elenments associated with automated Career Pl anning.

Condition: Provided with the appropriate references, materials, and
equi pnent .

Standard: Per the appropriate references.
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Concept of task: None.
Prerequi sites: None.
CRP: 0 Sust ai nnent Interval (nmonths): O

Ext ernal Support Required: None.
Events updated: None.

Ref erence(s): MCO P1040R 35, Reserve Career Planning and Retention
Manual

MCO P1040. 31, Enlisted Career Planning and Retention
Manual

Event code: 156-CPC
Task: Explain enlisted to officer prograns.

Condition: Provided with the appropriate references, materials, and
utilizing the Marine Corps Qpportunities Book (Career Planner
Edition) (MCOB-CP).

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sustai nnent Interval (nonths): O

Ext ernal Support Required: None.

Event s updated: None.

Ref erence(s): MCO 1530. 11, Naval Acadeny/ Naval Preparatory School

MCO 1560. 15, Marine Corps Enlisted Conm ssioning
Educati on Program ( MECEP)

MCO 1040. 42, LDO WO Pr ogram

MCO 1040.43, Enlisted to Oficer Conmi ssioning Prograns
( ECP/ MCP)

MCO 1040R 10, Sel ected Marine Corps Reserve Direct
Conmi ssi oni ng Program ( SMCRDCP)

Event code: 157-CPC
Task: List the procedures for processing special duty assignnents.

Condition: Provided with the appropriate references, materials, and
utilizing the Marine Corps Qpportunities Book (Career Planner
Edition) (MCOB-CP).

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.
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CRP: 0 Sustai nment Interval (nonths): O
Ext ernal Support Required: None.
Events updated: None.

Ref erence(s): MCO P1326.6, Selection Screening and Preparation of
Enlisted Marines for Assignment to Drill

MCO 7220. 12, Special Duty Assignnent Pay Program

Event code: 158-CPC

Task: Conplete an Adninistrative Action (AA) Form

Condition: Provided with the appropriate references, materials, and
equi prent .

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sust ai nnent Interval (nmonths): O

Ext ernal Support Required: None.

Event s updat ed: None.

Ref erence(s): SECNAVI NST 5216.5, Correspondence Manual

MCO P1070. 12, Marine Corps |ndividual Records
Admi ni stration Manual (I RAM

Event code: 159-CPC

Task: Explain the initial interview

Condition: Provided with the appropriate references, nmaterials, and
equi pnent .

Standard: Per the appropriate references.

Concept of task: Explain to both the Active and Reserve aspects (TIME
FRANME) .

Prerequi sites: None.
CRP: 0 Sustai nnent Interval (nmonths): O
Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO P1040R 35, Reserve Career Planning and Retention
Manual
MCO P1040. 31, Enlisted Career Planning and Retention
Manual
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Event code: 160-CPC
Task: Conplete a Naval Message.

Condition: Provided with the appropriate references, materials, and
equi pnent .

St andard: SECNAVI NST 5216.5, Correspondence Manual .

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sustai nnent Interval (nonths): O

Ext ernal Support Required: None.

Event s updated: None.

Ref erence(s): SECNAVI NST 5216.5, Correspondence Manual

Event code: 161-CPC
Task: Li st the el enents of command rel ati ons.

Condition: Provided with the appropriate references, naterials, and
equi prrent .

St andard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sustai nment Interval (nonths): O

Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): SECNAVINST 5216.5, Correspondence Manual

Event code: 162-CPC
Task: Explain the prerequisites for reenlistnent.

Condition: Provided with the appropriate references, materials, and
utilizing the Marine Corps Qpportunities Book (Career Planner
Edi tion) (MCOB-CP).

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sustai nnent Interval (nonths): O

Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO P1040R 35, Reserve Career Planning and Retention
Manual
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MCO P1040. 31, Enlisted Career Planning and Retention
Manual

Event code: 163-CPC
Task: Enploy collateral material during a sales presentation.

Condition: Provided with the appropriate references, nmaterials, and
utilizing the Marine Corps Qpportunities Book (Career Planner
Edi tion) (MCOB-CP).

St andard: Achi eve G obal .

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sustai nment Interval (nonths): O
Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): Achieve d obal products

Event code: 164-CPC
Task: Explain the Quality Reenlistment Program (QRP).

Condition: Provided with the appropriate references, materials, and
utilizing the Marine Corps Qpportunities Book (Career Planner
Edition) (MCOB-CP).

St andard: MCO P1040. 31, Enlisted Career Planning and Retention Mnual .

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sustai nnent Interval (nonths): O
Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO P1040.31, Enlisted Career Planning and Retention
Manual

Event code: 165-CPC

Task: Li st the requirenents for maintaining the Career Planning Contact
Recor d.

Condition: Provided with the appropriate references, naterials, and
equi prrent .

Standard: Per the appropriate references.

Concept of task: None.
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Prerequi sites: None.

CRP: 0 Sustai nment Interval (nonths): O

Ext ernal Support Required: None

Events updated: None.

Ref erence(s): MCO P1040R 35, Reserve Career Planning and Retention
Manual
MCO P1040. 31, Enlisted Career Planning and Retention
Manual

Event code: 166-CPC

Task: ldentify the key ternms and definitions pertaining to Career
Pl anni ng.

Condition: Provided with the appropriate references, materials, and
equi pnent .

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sustai nnent Interval (nonths): O
Ext ernal Support Required: None
Event s updated: None.

Ref erence(s): MCO P1040R 35, Reserve Career Planning and Retention
Manual

MCO P1040. 31, Enlisted Career Planning and Retention
Manual

Event code: 167-CPC

Task: Explain the FTAP interview.

Condition: Provided with the appropriate references, naterials, and
equi prent .

St andard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sustai nnent Interval (nmonths): O
Ext ernal Support Required: None
Events updated: None.

Ref erence(s): MCO P1040R 35, Reserve Career Planning and Retention
Manual
MCO P1040. 31, Enlisted Career Planning and Retention
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Manual

Event code: 168-CPC
Task: Explain the EAS interview

Condition: Provided with the appropriate references, nmaterials, and
equi prent .

St andard: MCO P1040. 31, Enlisted Career Planning and Retention Manual .

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sustai nnent Interval (nmonths): O
Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO P1040.31, Enlisted Career Planning and Retention
Manual

Event code: 169-CPC
Task: Explain unschedul ed interviews.

Condition: Provided with the appropriate references, materials, and
equi pnent .

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.
CRP: 0 Sustai nnent Interval (nonths): O
Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO P1040R 35, Reserve Career Planning and Retention
Manual
MCO P1040. 31, Enlisted Career Planning and Retention
Manual

Event code: 170-CPC
Task: Cal cul ate the SRBP.

Condition: Provided with the appropriate references, nmaterials, and
utilizing the Marine Corps Qpportunities Book (Career Planner
Edition) (MCOB-CP).

St andard: MCO 7220.24, Sel ective Reenlistnment Bonus Program ( SRBP).

Concept of task: None.
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Prerequi sites: None.

CRP: 0 Sustai nment Interval (nonths): O

Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO 7220.24, Selective Reenlistnent Bonus Program ( SRBP)

Event code: 171-CPR
Task: Explain a three month interview.

Condition: Provided with the appropriate references, nmaterials, and
equi prent .

St andard: MCO P1040R. 35, Reserve Career Pl anning and Retention Mnual .

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sustai nnent Interval (nonths): O
Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO P1040R 35, Reserve Career Planning and Retention
Manual

Event code: 172-CPC

Task: Explain the procedures for conpleting a waiver of reenlistnent
pr erequi sites.

Condition: Provided with the appropriate references, materials, and
equi prent .

St andard: MCO P1040. 31, Enlisted Career Planning and Retention Mnual .

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sust ai nnent Interval (nmonths): O
Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO P1040.31, Enlisted Career Planning and Retention
Manual

Event code: 173-CPC
Task: Conplete a request for waiver of reenlistnment prerequisites.

Condition: Provided with the appropriate references, materials, and
equi prent .
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St andard: MCO P1040. 31, Enlisted Career Planning and Retention Mnual .
Concept of task: None.

Prerequi sites: None.

CRP: 0 Sustai nnent Interval (nonths): O

Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO P1040.31, Enlisted Career Planning and Retention
Manual

Event code: 174-CPC

Task: Explain the procedures for conpleting naval correspondence.

Condition: Provided with the appropriate references, naterials, and
equi prrent .

St andard: SECNAVI NST 5216.5, Correspondence Manual .

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sustai nment Interval (nonths): O

Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): SECNAVINST 5216.5, Correspondence Manual

Event code: 175-CPC
Task: Explain the responsibility and procedures between parent and host
command regardi ng FAP and TAD Mari nes
Condition: Provided with the appropriate references, nmaterials, and
equi pnent .
Standard: Per the appropriate references.
Concept of task: None.

Prerequi sites: None.

CRP: 0 Sustai nnent Interval (nonths): O
Ext ernal Support Required: None.
Events updated: None.

Ref erence(s): MCO P1040R 35, Reserve Career Planning and Retention
Manual

MCO P1040. 31, Enlisted Career Planning and Retention
Manual
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Event code: 176-CPC
Task: Explain the required SRB entries as it pertains to Career Pl anning.

Condition: Provided with the appropriate references, materials, and
equi pnent .

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sustai nnent Interval (nonths): O
Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO P1070.12, Marine Corps Individual Records
Adm ni strati on Manual (| RAM
MCO P1001R. 1, Marine Corps Reserve Adm nistration
Managenment Manual ( MCRAMV)

Event code: 177-CPC
Task: Explain the boat space report.

Condition: Provided with the appropriate references, materials, and
equi prent .

St andard: MCO P1040. 31, Enlisted Career Planning and Retention Manual .

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sustai nnent Interval (nmonths): O
Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO P1040.31, Enlisted Career Planning and Retention
Manual

Event code: 178-CPC
Task: Explain applicable codes as they pertain to Career Pl anning.
Condition: Provided with the appropriate references, materials, and

equi pnent .
St andard: MCO P1080. 20, Marine Corps Total Force Codes Manual
( MCTFSCODESMAN) .

Concept of task: None.

Prerequi sites: None.
CRP: 0 Sustai nnent Interval (nonths): O
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Ext ernal Support Required: None.
Events updated: None.

Ref erence(s): MCO P1080.20, Marine Corps Total Force Codes Manual
( MCTFSCODESMAN)

Event code: 179-CPC
Task: Explain the purposes for extension.

Condition: Provided with the appropriate references, materials, and
equi prent .

St andard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sustai nnent Interval (nmonths): O
Ext ernal Support Required: None.
Events updated: None.

Ref erence(s): MCO P1040R 35, Reserve Career Planning and Retention
Manual

MCO P1040. 31, Enlisted Career Planning and Retention
Manual

Event code: 180-CPR
Task: Explain the required six nonth interview

Condition: Provided with the appropriate references, materials, and
equi prent .

St andard: MCO P1040R. 35, Reserve Career Pl anning and Retention Mnual .

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sustai nnent Interval (nonths): O
Ext ernal Support Required: None.
Event s updat ed: None.

Ref erence(s): MCO P1040R 35, Reserve Career Planning and Retention
Manual

Event code: 181-CPR

Task: Explain the Reserve Sponsorship Program

Condition: Provided with the appropriate references, nmaterials, and
equi prent .
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St andard: MCO P1040R. 35, Reserve Career Planning and Retention Manual .

Concept of task: None.
Prerequi sites: None.

CRP: 0 Sustai nnent Interval (nonths): O
Ext ernal Support Required: None.
Event s updated: None.

Ref erence(s): MCO P1040R 35, Reserve Career Planning and Retention
Manual

Event code: 182-CPR
Task: Expl ain the Trai ning Pay Category P Program (CAT P).

Condition: Provided with the appropriate references, naterials, and
equi prrent .

St andard: MCO 1500R. 36, Trai ni ng/ Category P Program

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sustai nment Interval (nonths): O

Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO 1500R. 36, Training/Category P Program

Event code: 183-CPR
Task: Explain on contract waivers of reenlistnment prerequisites.

Condition: Provided with the appropriate references, materials, and
equi pnent .

St andard: MCO P1040R. 35, Reserve Career Pl anning and Retention Mnual .

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sustai nnent Interval (nonths): O
Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO P1040R 35, Reserve Career Planning and Retention
Manual

Event code: 184-CPR
Task: Explain the Sel ected Reserve Incentive Prograns.
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Condition: Provided with the appropriate references, naterials, and
utilizing the Marine Corps Qpportunities Book (Career Planner
Edition) (MCOB-CP).

St andard: MCO 7220R. 38, Sel ective Reserve |ncentive Program

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sustai nment Interval (nonths): O

Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO 7220R 38, Sel ective Reserve |Incentive Program

Event code: 185-CPR
Task: Explain the Reserve Career options.

Condition: Provided with the appropriate references, materials, and
utilizing the Marine Corps Qpportunities Book (Career Planner
Edi tion) (MCOB-CP).

St andard: MCO P1040R. 35, Reserve Career Pl anning and Retention Mnual .

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sustai nnent Interval (nonths): O
Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO P1040R 35, Reserve Career Planning and Retention
Manual

Event code: 186-CPC

Task: Produce a Career Planning product in the current Marine Corps
presentation software application.

Condition: Provided with the appropriate references, materials, and
equi prent .

Standard: Per the appropriate software users manual s.

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sust ai nnent Interval (nmonths): O

Ext ernal Support Required: None.

Event s updat ed: None.

Ref erence(s): Per the appropriate software users manual s
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Event code: 187-CPC

Task: Produce a Career Planning product in the current Marine Corps
dat abase software application.

Condi tion: Provided with the appropriate references, materials, and
equi prrent .

Standard: Per the appropriate software users manual s.

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sustai nnent Interval (nonths): O

Ext ernal Support Required: None

Events updated: None.
Ref erence(s): Per the appropriate software users manual s

Event code: 188-CPC

Task: Produce a Career Planning product in the current Marine Corps word
processi ng software application.

Condition: Provided with the appropriate references, naterials, and
equi prrent .

Standard: Per the appropriate software users manual s.

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sustai nment Interval (nonths): O

Ext ernal Support Required: None

Events updated: None.

Ref erence(s): Per the appropriate software users manual s

Event code: 189-CPC

Task: Produce a Career Planning product in the current Marine Corps
spreadsheet software application

Condition: Provided with the appropriate references, nmaterials, and
equi pnent .

Standard: Per the appropriate software users manual s.

Concept of task: None.

Prerequi sites: None.
CRP: 0 Sustai nnent Interval (nonths): O

E- 35



CAREER PLANNERS T&R NMANUAL

CHAPTER 1

Ext ernal Support Required: None
Event s updat ed: None.
Ref erence(s): Per the appropriate software users manual s

Event code: 190-CPC
Task: Locate on-line sources of Career Planning information

Condition: Provided with the appropriate references, materials, and
equi prent .

St andard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sustai nnent Interval (nmonths): O

Ext ernal Support Required: None

Events updated: None.

Ref erence(s): Per the appropriate software users manual s

Event code: 191-CPC
Task: ldentify on-line sources of Career Planning information

Condition: Provided with the appropriate references, materials, and
equi pnent .

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sustai nnent Interval (nonths): O

Ext ernal Support Required: None

Event s updated: None.

Ref erence(s): Per the appropriate software users manual s

Event code: 192-CPC

Task: Explain the elenments which a Career Planner may choose fromin the
creation of desktop procedures.

Condition: Provided with the appropriate references, materials, and
equi prent .

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.
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CRP: 0 Sustai nment Interval (nonths): O
Ext ernal Support Required: None.
Events updated: None.

Ref erence(s): MCO P1040R 35, Reserve Career Planning and Retention
Manual

MCO P1040. 31, Enlisted Career Planning and Retention
Manual

Event code: 193-CPC
Task: Explain the Survivors Benefit Program

Condition: Provided with the appropriate references, materials, and
utilizing the Marine Corps Qpportunities Book (Career Planner
Edition) (MCOB-CP).

Standard: MCO P1741. 11, Survivor Benefit Plan.

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sust ai nnent Interval (nmonths): O
Ext ernal Support Required: None.

Event s updat ed: None.

Ref erence(s): MCO P1741.11, Survivor Benefit Plan

Event code: 194-CPC

Task: Explain the contact to contract process.

Condition: Provided with the appropriate references, naterials, and
equi prent .

St andard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0 Sustai nnent Interval (nmonths): O
Ext ernal Support Required: None.
Events updated: None.

Ref erence(s): MCO P1040.31, Enlisted Career Planning and Retention
Manual
MCO P1040R. 35, Reserve Career Planning and Retention
Manual
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APPENDI X F

COVBAT READY TRAI NI NG (200 LEVEL)

The 200 level of training is centered around formal schools and
Managed On-the-Job Training (MXT) and requires the career

pl anner to apply the el enents of Systematic Career Pl anning.
The transition from 200 level training to 300 level training is
mar ked by the attendance of the Advanced Career Pl anner Course
(ACPCQ) .

Admi ni strative Notes: None.

Prerequi sites: None.
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Event code: 200-CPC
Task: Process a RELM

Condition: Provided with the appropriate references, materials, and
equi pnent .

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0.81 Sustainnent Interval (nonths): .5

Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO P1040R 35, Reserve Career Planning and Retention Manua
MCO P1040. 31, Enlisted Career Planning and Retention Manua

Event code: 201-CPC
Task: Conduct initial interviews.

Condition: Provided with the appropriate references, nmaterials, and
utilizing the Marine Corps Qpportunities Book (Career Planner
Edi tion) (MCOB-CP).

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0.81 Sustainnent Interval (nonths): 1

Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO P1040R 35, Reserve Career Planning and Retention Manua
MCO P1040. 31, Enlisted Career Planning and Retention Manua

Event code: 202-CPC
Task: Conduct FTAP intervi ews.

Condition: Provided with the appropriate references, nmaterials, and
utilizing the Marine Corps Qpportunities Book (Career Planner
Edi tion) (MCOB-CP).

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0.81 Sustainnent Interval (months): 12
Ext ernal Support Required: None.
Events updated: None.
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Ref erence(s): MCO P1040R 35, Reserve Career Planning and Retention Manual
MCO P1040. 31, Enlisted Career Planning and Retention Manual

Event code: 203-CPC
Task: Conduct EAS i nterviews.

Condition: Provided with the appropriate references, materials, and
utilizing the Marine Corps Qpportunities Book (Career Planner
Edi tion) (MCOB-CP).

St andard: MCO P1040. 31, Enlisted Career Planning and Retention Manual.

Concept of task: None.

Prerequi sites: None.

CRP: 0.81 Sustainnent Interval (nonths): 3

Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO P1040.31, Enlisted Career Planning and Retention Manual

Event code: 204-CPR
Task: Conduct a six nonth interview.

Condition: Provided with the appropriate references, materials, and
utilizing the Marine Corps Qpportunities Book (Career Planner
Edition) (MCOB-CP).

St andard: MCO P1040R 35, Reserve Career Planning and Retention Mnual.

Concept of task: None.

Prerequi sites: None.

CRP: 0.81 Sustainnent Interval (nonths): 3

Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO P1040R 35, Reserve Career Planning and Retention Manual

Event code: 205-CPC
Task: Conduct Area Canvassing (AC).

Condition: Provided with the appropriate references, materials, and
utilizing the Marine Corps Qpportunities Book (Career Planner
Edition) (MCOB-CP).

St andard: Achieve G obal .

Concept of task: None.

Prerequi sites: None.
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CRP: 0.27 Sustainnment Interval (nonths): 1
Ext ernal Support Required: None.

Event s updated: None.

Ref erence(s): Achieve d obal products

Event code: 206-CPC
Task: Conplete a Statenent of Service (SOS).

Condition: Provided with the appropriate references, materials, and
equi pnent .

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0.27 Sustainnent Interval (nonths): 6

Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): DOD Pay Entitlements Manual (DOD PM

MCO P1080. 20, Marine Corps Total Force Codes Manual
( MCTFSCODESMAN)

MCO P1900. 16, Marine Corps Separation and Retirenent Mnual
( SEPMVAN)

MCO 7220.31, Joint UniformMIlitary Pay System Field
Procedur es Manual

Event code: 207-CPC
Task: Submt a RELM

Condition: Provided with the appropriate references, materials, and
equi prent .

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0.54 Sustainment Interval (nonths): .5

Ext ernal Support Required: None.

Event s updated: None.

Ref erence(s): MCO P1040R 35, Reserve Career Planning and Retention Manual
MCO P1040. 31, Enlisted Career Planning and Retention Mnual

Event code: 208-CPC
Task: Explain educational opportunities.
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Condition: Provided with the appropriate references, materials, and
utilizing the Marine Corps Qpportunities Book (Career Planner
Edition) (MCOB-CP).

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0.27 Sustainnment Interval (nonths): 1

Ext ernal Support Required: None.

Event s updated: None.

Ref erence(s): MCO 1550.22, Marine Corps Apprenticeship Program
MCO 1550. 23, Mlitary Acadenic Skills Program ( MASP)

MCO 1560. 21, Degree Conmpl eti on Program for Staff
Nonconmi ssi oned Officers

MCO 1560R 30, Sel ected Reserve Montgonery G Bill (M3 B-R)

MCO 1560. 24, Broadened Opportunity for O ficer Selection
and Trai ni ng Program ( BOOST)

MCO 1560. 28, Veterans Educational Assistance Program ( VEAP)
MCO 1560. 26, Marine Corps Tuition Assistance Program
OPNAVI NST 1780.2, Modntgonery G Bill (NOTAL)

Event code: 209-CPC
Task: Explain Mrine Corps benefits.

Condition: Provided with the appropriate references, naterials, and
utilizing the Marine Corps Opportunities Book (Career Planner
Edition) (MCOB-CP).

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0.54 Sustainnment Interval (nonths): 1
Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO 1560. 15, Marine Corps Enlisted Conm ssioning Education
Pr ogram ( MECEP)
MCO 1560. 21, Degree Conpl etion Programfor Staff
Nonconmi ssi oned O ficers

MCO P1040R 35, Reserve Career Planning and Retention Manual

Event code: 210-CPR
Task: Determine a Marine's Mandatory Drill Stop Date.
Condition: Provided with the appropriate references, naterials, and
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equi pnent .
St andard: MCO P1040R 35, Reserve Career Planning and Retention Mnual.
Concept of task: None.
Prerequi sites: None.
CRP: 0.54 Sustainnment Interval (months): 12
Ext ernal Support Required: None.

Events updated: None.
Ref erence(s): MCO P1040R 35, Reserve Career Planning and Retention Manual

Event code: 211-CPC
Task: Calculate pay and allowances as it pertains to Career Planning.

Condition: Provided with the appropriate references, nmaterials, and
equi pnent .

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0.27 Sustainnent Interval (months): 12

Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): Departnent of Defense Financial Managenent Regul ation
( DODFMR)
MCO 7220. 31, Joint UniformMlitary Pay System Field
Pr ocedur es Manual

Event code: 212-CPC

Task: Calculate Lunp Sum Leave (LSL).

Condition: Provided with the appropriate references, naterials, and
equi prent .

St andard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0.54 Sustainnent Interval (nonths): 3

Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): Departnent of Defense Financial Managenent Regul ation
( DODFMR)
MCO P1050. 3, Leave and Li berty Manual

MCO 7220.31, Joint UniformMIlitary Pay System Field
Procedur es Manual
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Event code: 213-CPC
Task: Navigate in Marine Corps Total Forces System ( MCTFS)

Condition: Provided with the appropriate references, nmaterials, and
equi pnent .

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0.27 Sustainnent Interval (nonths): .5

Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO P1040R 35, Reserve Career Planning and Retention Manua
MCO P1040. 31, Enlisted Career Planning and Retention Manua

Event code: 214-CPC
Task: Explain the Overseas Extension Process System ( CEPS)

Condition: Provided with the appropriate references, naterials, and
utilizing the Marine Corps Qpportunities Book (Career Planner
Edition) (MCOB-CP).

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.
CRP: 0.27 Sustainnent Interval (nonths): 3
Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO P1070.12, Marine Corps Individual Records
Admi ni stration Manual (| RAM

Event code: 215-CPC

Task: Conplete an agreement to extend enlistment form (NAVMC 321a).

Condition: Provided with the appropriate references, naterials, and
equi prrent .

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0.81 Sustainnment Interval (nonths): 1

Ext ernal Support Required: None.

Events updated: None.
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Ref erence(s): MCO P1070.12, Marine Corps Individual Records
Admi ni strati on Manual (| RAM
MCO P1001R 1, Marine Corps Reserve Administration
Managenment Manual ( MCRAMV)

Event code: 216-CPC
Task: Conplete a reenlistnent contract (DD Form 4).

Condition: Provided with the appropriate references, materials, and
equi pnent .

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0.81 Sustainnent Interval (nonths): 1

Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO P1070.12, Marine Corps Individual Records
Adm ni strati on Manual (| RAM

MCO P1001R. 1, Marine Corps Reserve Adm nistration
Managenment Manual ( MCRAMV)

Event code: 217-CPC
Task: Conduct a reenlistment cerenony.

Condition: Provided with the appropriate references, nmaterials, and
equi pnent .

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0.54 Sustainnent Interval (nonths): 1

Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO P1040R 35, Reserve Career Planning and Retention Manual
MCO P1040. 31, Enlisted Career Planning and Retention Mnual

Event code: 218-CPC
Task: Conplete required reenlistnent certificates.

Condition: Provided with the appropriate references, nmaterials, and
equi prent .
Standard: Per the appropriate references.
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Concept of task: None.

Prerequi sites: None.

CRP: 0.54 Sustainment Interval (nonths): 1

Ext ernal Support Required: None.

Event s updated: None.

Ref erence(s): MCO P1040.31, Enlisted Career Planning and Retention Manual
MCO P1040R 35, Reserve Career Planning and Retention Manual

MCO P1900. 16, Marine Corps Separation and Retirenent Mnual
( SEPMAN)

Event code: 219-CPC
Task: Submit RELM for separation pay determ nation.

Condition: Provided with the appropriate references, materials, and
equi prrent .
Standard: Per the appropriate references.
Concept of task: None.
Prerequi sites: None.
CRP: 0.54 Sustainnment Interval (months): 12
Ext ernal Support Required: None.
Event s updated: None.
Ref erence(s): MCO P1040.31, Enlisted Career Planning and Retention Manual
MCO P1040R 35, Reserve Career Planning and Retention Manual

MCO P1900. 16, Marine Corps Separation and Retirenent Mnual
( SEPMAN)

Event code: 220-CPR
Task: Manage the Reserve Referral Credit Program

Condition: Provided with the appropriate references, naterials, and
equi prrent .

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.
CRP: 0.81 Sustainnment Interval (nonths): 1
Ext ernal Support Required: None.
Events updated: None.
Ref erence(s): MCO 1130.56, Total Force Recruiting
MCO P1040R. 35, Reserve Career Pl anning and Retention Mnual
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Event code: 221-CPC
Task: Provide guidance on enlisted to officer prograns.

Condition: Provided with the appropriate references, nmaterials, and
utilizing the Marine Corps Qpportunities Book (Career Planner
Edi tion) (MCOB-CP).

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0.27 Sustainnent Interval (nonths): 3
Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO 1560.15, Marine Corps Enlisted Conm ssioning Education
Pr ogr am ( MECEP)
MCO 1560. 21, Degree Conpl etion Programfor Staff
Nonconmi ssi oned O ficers

MCO 1560. 24, Broadened Qpportunity for O ficer Selection
and Traini ng Program ( BOOST)

MCO 1530. 11, Naval Acadeny/ Naval Preparatory School

MCO 1040. 42, Marine Corps Limted Duty O ficer/Warrant
Oficer (LDO W) Program

MCO 1040. 43, Enlisted to Oficer Conm ssioning Program
( ECP/ MCP)

MCO 1040R 10, Sel ected Marine Corps Reserve Direct
Conmi ssi oni ng (SMCRDC) Program

Event code: 222-CPC
Task: Process special duty assignnent packages.

Condition: Provided with the appropriate references, naterials, and
equi prent .

St andard: MCO P1326.6, SDA Manual .

Concept of task: None.

Prerequi sites: None.

CRP: 0.81 Sustainnent Interval (nonths): 3
Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO P1326.6, SDA Manual

Event code: 223-CPC

Task: Conplete an AA Form

Condition: Provided with the appropriate references, materials, and
F- 10
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equi pnent .
St andard: SECNAVI NST 5216.5, Correspondence Manual .
Concept of task: None.

Prerequi sites: None.

CRP: 0.27 Sustainnment Interval (months): 12

Ext ernal Support Required: None.

Event s updated: None.

Ref erence(s): SECNAVI NST 5216.5, Correspondence Manual

Event code: 224-CPC
Task: Draft a Naval nessage.

Condition: Provided with the appropriate references, nmaterials, and
equi pnent .

St andard: SECNAVI NST 5216.5, Correspondence Manual .

Concept of task: None.

Prerequi sites: None.

CRP: 0.54 Sustainnent Interval (nonths): 3

Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): SECNAVINST 5216.5, Correspondence Manual

Event code: 225-CPC
Task: Explain the Quality Reenlistnment Program (QRP).

Condition: Provided with the appropriate references, materials, and
equi prent .

St andard: SECNAVI NST 5216.5, Correspondence Manual .

Concept of task: None.

Prerequi sites: None.

CRP: 0.27 Sustainnment Interval (nonths): 12

Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): SECNAVINST 5216.5, Correspondence Manual

Event code: 226-CPC
Task: Maintain the Career Planning Contact Record.

Condition: Provided with the appropriate references, materials, and
equi prrent .
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Standard: Per the appropriate references.
Concept of task: None.
Prerequi sites: None.

CRP: 0.81 Sustainnent Interval (nonths): 1

Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO P1040.31, Enlisted Career Planning and Retention Manual
MCO P1040R. 35, Reserve Career Pl anning and Retention Mnual

Event code: 227-CPC
Task: Cal cul ate the SRBP.

Condition: Provided with the appropriate references, nmaterials, and
equi prent .

St andard: MCO 7220. 24, Sel ective Reenlistnent Bonus Program ( SRBP).

Concept of task: None.

Prerequi sites: None.

CRP: 0.54 Sustainnent Interval (nonths): 3

Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO 7220.24, Selective Reenlistnment Bonus Program ( SRBP)

Event code: 228-CPC
Task: Conplete a request for waiver of reenlistnent perquisites.

Condition: Provided with the appropriate references, naterials, and
equi prrent .

St andard: MCO P1040. 31, Enlisted Career Planning and Retention Mnual.

Concept of task: None.

Prerequi sites: None.

CRP: 0.54 Sustainnment Interval (nonths): 3

Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO P1040.31, Enlisted Career Planning and Retention Manual

Event code: 229-CPC

Task: Coordinate with other units in Career Planning matters as they
pertain to FAP/ TAD Mari nes.

Condition: Provided with the appropriate references, materials, and
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equi pnent .
Standard: Per the appropriate references.
Concept of task: None.

Prerequi sites: None.

CRP: 0.27 Sustainnment Interval (months): 12

Ext ernal Support Required: None.

Event s updated: None.

Ref erence(s): MCO P1040.31, Enlisted Career Planning and Retention Manual
MCO P1040R 35, Reserve Career Planning and Retention Manual
Local SOP

Event code: 230-CPC
Task: Conplete required SRB entries.

Condition: Provided with the appropriate references, materials, and
equi prrent .

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0.27 Sustainnment Interval (nonths): 3
Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO P1001R 1, Marine Corps Reserve Administration
Managenment Manual ( MCRAMV)
MCO P1070. 12, Marine Corps |ndividual Records
Admi ni stration Manual (I RAM

Event code: 231-CPR
Task: Manage the Reserve Sponsorship Program

Condition: Provided with the appropriate references, materials, and
equi pnent .

St andard: MCO P1040R 35, Reserve Career Planning and Retention Manual.

Concept of task: None.

Prerequi sites: None.

CRP: 0.54 Sustainnent Interval (nonths): 6

Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO P1040R 35, Reserve Career Planning and Retention Manual
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Event code: 232-CPR
Task: Manage the CAT-P Program

Condition: Provided with the appropriate references, nmaterials, and
equi pnent .

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0.27 Sustainnent Interval (months): 12

Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO P1040R 35, Reserve Career Planning and Retention Manua
MCO 1500R. 36, Trai ni ng/ Category P Program

Event code: 233-CPR
Task: Conplete an on-contract wai ver of reenlistment prerequisites.

Condition: Provided with the appropriate references, nmaterials, and
equi prent .

St andard: MCO P1040R 35, Reserve Career Planning and Retention Manual

Concept of task: None.

Prerequi sites: None.

CRP: 0.54 Sustainnment Interval (nonths): 12

Ext ernal Support Required: None.

Events updated: None.
Ref erence(s): MCO P1040R 35, Reserve Career Planning and Retention Manua

Event code: 234-CPR
Task: Explain the Sel ected Reserve Incentive Prograns.

Condition: Provided with the appropriate references, materials, and
utilizing the Marine Corps Qpportunities Book (Career Planner
Edition) (MCOB-CP).

St andard: MCO 7220R. 38, Sel ected Reserve Incentive Prograns.

Concept of task: None.

Prerequi sites: None.

CRP: 0.54 Sustainnent Interval (nonths): 3

Ext ernal Support Required: None.

Event s updated: None.

Ref erence(s): MCO 7220R. 38, Sel ected Reserve Incentive Prograns
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Event code: 235-CPC
Task: Explain the Reserve Career options.

Condition: Provided with the appropriate references, materials, and
utilizing the Marine Corps Qpportunities Book (Career Planner
Edi tion) (MCOB-CP).

St andard: MCO P1040R 35, Reserve Career Planning and Retention Manual

Concept of task: None.

Prerequi sites: None.

CRP: 0.54 Sustainnment Interval (nonths): 3

Ext ernal Support Required: None.

Events updated: None.
Ref erence(s): MCO P1040R 35, Reserve Career Planning and Retention Manua

Event code: 236-CPC
Task: Conplete a Career Planners report.

Condition: Provided with the appropriate references, nmaterials, and
equi pnent .

St andard: Local SOP

Concept of task: None.

Prerequi sites: None.

CRP: 0.81 Sustainnent Interval (nonths): 1

Ext ernal Support Required: None.

Events updated: None.
Ref erence(s): Local SOP

Event code: 237-CPC

Task: Prepare Career Planning related product in the current Marine Corps
presentation application.

Condition: Provided with the appropriate references, naterials, and
equi prrent .

Standard: Per the appropriate software users nanual s.

Concept of task: None.

Prerequi sites: None.

CRP: 0.54 Sustainnment Interval (nonths): 3

Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): Per the appropriate software users manual s
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Event code: 238-CPC
Task: Mai ntain the | ndividual Case file.

Condition: Provided with the appropriate references, materials, and
equi prrent .

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0.81 Sustainnment Interval (nonths): 1
Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO P1040.31, Enlisted Career Planning and Retention Manua
MCO P1040R. 35, Reserve Career Planning and Retention Manua

Event code: 239-CPC
Task: ldentify Marines requiring interviews.

Condition: Provided with the appropriate references, materials, and
equi pnent .

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0.81 Sustainment Interval (nonths): .5

Ext ernal Support Required: None.

Event s updated: None.

Ref erence(s): MCO P1040.31, Enlisted Career Planning and Retention Manua
MCO P1040R. 35, Reserve Career Planning and Retention Manua

Event code: 240-CPC
Task: Analyze Career Planning data.

Condition: Provided with the appropriate references, materials, and
equi pnent .

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0.81 Sustainnent Interval (nonths): 1

Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO P1040.31, Enlisted Career Planning and Retention Manua
MCO P1040R. 35, Reserve Career Planning and Retention Manua
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Event code: 241-CPC
Task: Forward associ ated reenlistnent/extensi on docunents, as required.

Condition: Provided with the appropriate references, materials, and
equi pnent .

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0.54 Sustainnment Interval (nonths): 1

Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO P1040.31, Enlisted Career Planning and Retention Manua

Event code: 242-CPC

Task: Advise the conmander on nmatters pertaining to enlisted retention
matters

Condition: Provided with the appropriate references, naterials, and
equi prent .

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0.81 Sustainnent Interval (nonths): 1
Ext ernal Support Required: None.
Events updated: None.

Ref erence(s): MCO P1070.12, Marine Corps Individual Records
Admi ni stration Manual (| RAM
MCO P1001R. 1, Marine Corps Reserve Adm nistration
Managenent Manual ( MCRAMV)

Event code: 243-CPC
Task: Coordinate requirenent of visiting agencies supporting Career

Pl anni ng.
Condition: Provided with the appropriate references, naterials, and
equi prrent .

St andard: Local SOP
Concept of task: None.

Prerequi sites: None.
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CRP: 0.27 Sustainnment Interval (nonths): 6

Ext ernal Support Required: None.

Event s updated: None.

Ref erence(s): MCO P1040.31, Enlisted Career Planning and Retention Manua

Event code: 244-CPC
Task: Devel op Retention Canpai gn Pl an

Condition: Provided with the appropriate references, materials, and
equi pnent .

St andard: Local SOP

Concept of task: None.

Prerequi sites: None.

CRP: 0.54 Sustainnent Interval (months): 12
Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): Local SOP

Event code: 245-CPC

Task: Prepare Career Planning related product in the current Marine Corps
dat abase application

Condition: Provided with the appropriate references, materials, and
equi prent .

Standard: Per the appropriate software users nmanual s.

Concept of task: None.

Prerequi sites: None.

CRP: 0.27 Sustainnment Interval (nonths): 3

Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): Per the appropriate software users manual s

Event code: 246-CPC

Task: Prepare Career Planning related product in the current Marine Corps
wor d processing application

Condition: Provided with the appropriate references, materials, and
equi prrent .

Standard: Per the appropriate software users nanual s.

Concept of task: None.

Prerequi sites: None.
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CRP: 0.27 Sustainnment Interval (nonths): 1

Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): Per the appropriate software users manual s

Event code: 247-CPC

Task: Prepare Career Planning related product in the current Marine Corps
spreadsheet application

Condition: Provided with the appropriate references, materials, and
equi pnent .

Standard: Per the appropriate software users nmanual s.

Concept of task: None.

Prerequi sites: None.

CRP: 0.27 Sustainnent Interval (nonths): 1

Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): Per the appropriate software users manual s

Event code: 248-CPC
Task: Execute FTAP within your command.

Condition: Provided with the appropriate references, nmaterials, and
equi pnent .

Standard: Local SOP

Concept of task: None.

Prerequi sites: None.

CRP: 0.81 Sustainnent Interval (nonths): 1
Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): Local SOP

Event code: 249-CPR
Task: Conduct a three nonth intervi ew

Condition: Provided with the appropriate references, naterials, and
utilizing the Marine Corps Cpportunities Book (Career Planner
Edition) (MCOB-CP).

St andard: MCO P1040R 35, Reserve Career Planning and Retention Manual

Concept of task: None.

Prerequi sites: None.
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CRP: 0.81 Sustainnent Interval (nonths): 3

Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO P1040R 35, Reserve Career Planning and Retention Manual

Event code: 250-CPC
Task: Maintain desktop procedures.

Condition: Provided with the appropriate references, materials, and
equi prent .

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0.27 Sustainnment Interval (nonths): 3

Ext ernal Support Required: None.

Event s updated: None.

Ref erence(s): MCO P1040.31, Enlisted Career Planning and Retention Manual
MCO P1040R 35, Reserve Career Planning and Retention Manual

Local SOP

Event code: 251-CPC
Task: Brief Marines on the Survivors Benefit Program

Condition: Provided with the appropriate references, materials, and
utilizing the Marine Corps Qpportunities Book (Career Planner
Edition) (MCOB-CP).

Standard: MCO P1741.11, Survivor Benefit Plan.

Concept of task: None.

Prerequi sites: None.

CRP: 0.27 Sustainnment Interval (nonths): 6
Ext ernal Support Required: None.

Event s updated: None.

Ref erence(s): MCO P1741.11, Survivor Benefit Plan

Event code: 252-CPC
Task: Apply the systematic approach to Career Pl anning.

Condition: Provided with the appropriate references, materials, and
equi pnent .

Standard: Per the appropriate references.

Concept of task: None.
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Prerequi sites: None

CRP: 0.81 Sustainment Interval (nonths): .5

Ext ernal Support Required: None

Event s updated: None

Ref erence(s): MCO P1040.31, Enlisted Career Planning and Retention Manua
MCO P1040R. 35, Reserve Career Planning and Retention Manua

Event code: 253-CPC
Task: Apply the contact to contract process.

Condition: Provided with the appropriate references, materials, and
equi pnent .

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None

CRP: 0.81 Sustainment Interval (nmonths): .5

Ext ernal Support Required: None

Events updated: None

Ref erence(s): MCO P1040.31, Enlisted Career Planning and Retention Manua
MCO P1040R. 35, Reserve Career Planning and Retention Manua
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APPENDI X G

COVBAT QUALI FI CATI ON TRAI NI NG (300 LEVEL)

Purpose: The transition from 200 level training to 300 level training is
mar ked by the attendance of the Advanced Career Pl anner Course
(ACPC). ACPC is conducted at MCRD San Di ego, CA and provides
instruction in the advanced conponents of Systematic Career
Pl anni ng; nentoring and devel opment. Upon graduation of ACPC
the Marine will enter the 300 |evel of training. The 300 |evel
of training is centered around formal schools and MXT. During
the 300 level of training the Marine will mentor, devel op, and
supervi se Career Planners' in their application of Systematic
Car eer Pl anni ng.

Adm ni strative Notes: None.

Prerequi sites: None.
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Event code: 300-CPA
Task: Inplenent a training plan for subordinates.

Condition: Provided with the appropriate references, materials, and
equi pnent .

St andard: Career Planners Traini ng and Readi ness Manual .

Concept of task: None.

Prerequi sites: None.

CRP: 0.54 Sustainnent Interval (nonths):

Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): Career Planners Training and Readi ness Manual
Local SOP

Event code: 301-CPA
Task: Produce a Career Pl anner SOP.

Condition: Provided with the appropriate references, naterials, and
equi prent .

St andard: Local SOP.

Concept of task: None.

Prerequi sites: None.

CRP: 0.81 Sustainnent Interval (nonths):

Ext ernal Support Required: None.

Events updated: None.
Ref erence(s): Local SOP

Event code: 302-CPA

Task: Wite a position paper.

Condition: Provided with the appropriate references, materials, and
equi prent .

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0. 27 Sust ai nnent Interval (nonths):
Ext ernal Support Required: None.
Event s updated: None.
Ref erence(s): Local SOP
Joint Staff and Oficers Guide
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SECNAVI NST 5216.5, Correspondence Manua

Event code: 303-CPA
Task: Develop a Retention Canpaign Pl an

Condition: Provided with the appropriate references, materials, and
equi prent .

St andard: Local SCP

Concept of task: None.

Prerequi sites: None.

CRP: 0.54  Sustainnment Interval (nonths):
Ext ernal Support Required: None.

Event s updated: None.

Ref erence(s): Local SOP

Event code: 304-CPA
Task: Conduct readi ness inspections of subordi nate conmands.

Condition: Provided with the appropriate references, nmaterials, and
equi pnent .

St andard: Local SOP

Concept of task: None.

Prerequi sites: None.

CRP: 0. 27 Sust ai nnment Interval (nonths):
Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): Local SOP

Event code: 305-CPA
Task: Anal yze Career Pl anning data.

Condition: Provided with the appropriate references, naterials, and
equi prrent .

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0. 27 Sust ai nnent Interval (nonths):
Ext ernal Support Required: None.

Events updated: None.
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Ref erence(s): MCO P1040.31, Enlisted Career Planning and Retention
Manual
MCO P1040R 35, Reserve Career Planning and Retention
Manual

Local SOP

Event code: 306-CPA
Task: Anal yze Career Planner's interview techniques.

Condition: Provided with the appropriate references, materials, and
equi prent .

St andard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0.27 Sustainment Interval (nonths):

Ext ernal Support Required: None.

Event s updated: None.

Ref erence(s): MCO P1040.31, Enlisted Career Planning and Retention
Manual
MCO P1040R. 35, Reserve Career Planning and Retention
Manual

Local SOP

Event code: 307-CPA
Task: Observe Career Planner's interview techniques.

Condition: Provided with the appropriate references, materials, and
equi prent .

St andard: Local SOP.

Concept of task: None.

Prerequi sites: None.

CRP: 0.81 Sust ai nnent Interval (nonths):
Ext ernal Support Required: None.

Event s updated: None.

Ref erence(s): Local SOP

Event code: 308-CPA
Task: Devel op supportive Career Planning interview techni ques.

Condition: Provided with the appropriate references, nmaterials, and
equi pnent .
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SOP.
None.
None.

St andard: Local

Concept of task:
Prerequisites:

CRP: 0.81 Sust ai nnent
Ext ernal Support Required:

Events updated: None.
Ref erence(s): Local

I nterval
None.

(rmont hs) :

SOP

Event code: 309-CPA
Task: (Qbserve Career
Condi ti on:

Pl anner's product know edge.

Provided with the appropriate references,
equi prent .

Local SOP.

None.

None.

St andar d:
Concept of task:

Prerequi sites:
CRP: 0.54 Sust ai nnent
Ext ernal Support Required:
Events updated: None.

Ref erence(s): Local SOP

| nt er val
None.

(ront hs) :

Event code: 310-CPA
Task: Anal yze Career
Condi ti on:

Pl anner's product know edge.

Provided with the appropriate references,
equi prent .

Local SOP.

None.

None.

St andar d:
Concept of task:

Prerequisites:
CRP: 0.81 Sust ai nnent
Ext ernal Support Required:
Event s updated: None.

Ref erence(s): SoP

I nt erval
None.

(rmont hs) :

Local

Event code: 311-CPA

Task: (Cbserve Career Pl anner's conmunication skills.

Condition: Provided with the appropriate references,
equi prent .

St andard: Local SOP.

mat erials, and
material s, and
mat erials, and
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Concept of task: None.
Prerequi sites: None.
CRP: 0. 27 Sust ai nnent Interval (nonths):

Ext ernal Support Required: None.
Events updated: None.
Ref erence(s): Local SOP

Event code: 312-CPA
Task: Gbserve Career Planner's administrative skills.

Condition: Provided with the appropriate references, materials, and
equi pnent .

Standard: Per the appropriate references.
Concept of task: None.

Prerequi sites: None.

CRP: 0.54 Sustainnent Interval (nonths):
Ext ernal Support Required: None.
Events updated: None.

Ref erence(s): MCO P1040.31, Enlisted Career Planning and Retention
Manual

MCO P1040R. 35, Reserve Career Planning and Retention
Manual

Local SOP

Event code: 313-CPA
Task: (Qbserve Career Planner's time managenent skills.

Condition: Provided with the appropriate references, materials, and
equi pnent .

St andard: Local SOP

Concept of task: None.

Prerequi sites: None.

CRP: 0. 27 Sust ai nnment I nterval (nonths):
Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): Local SOP

Event code: 314-CPA
Task: Devel op supportive Career Planning product know edge.
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Condition: Provided with the appropriate references, naterials, and
equi prent .

St andard: Local SOP

Concept of task: None.

Prerequi sites: None.

CRP: 0.27  Sustainnent Interval (nonths):
Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): Local SOP

Event code: 315-CPA
Task: Devel op supportive Career Planning conmunication skills.

Condition: Provided with the appropriate references, materials, and
equi pnent .

St andard: Local SOP

Concept of task: None.

Prerequi sites: None.

CRP: 0. 27 Sust ai nnent Interval (nonths):
Ext ernal Support Required: None.

Event s updated: None.

Ref erence(s): Local SOP

Event code: 316-CPA
Task: Devel op supportive Career Planning tine nanagenent skills.

Condition: Provided with the appropriate references, nmaterials, and
equi prent .

St andard: Local SOP

Concept of task: None.

Prerequi sites: None.

CRP: 0.81  Sustainnment Interval (nonths):
Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): Local SOP

Event code: 317-CPA
Task: Analyze Career Planner's tinme managenment skills.
Condition: Provided with the appropriate references, materials, and
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equi prent .
St andard: Local SOP
Concept of task: None.
Prerequi sites: None.
CRP: 0.81 Sust ai nnent Interval (nonths):
Ext ernal Support Required: None.

Events updated: None.
Ref erence(s): Local SOP

Event code: 318-CPA
Task: Analyze Career Planner's conmunication skills.

Condition: Provided with the appropriate references, materials, and
equi pnent .

St andard: Local SOP

Concept of task: None.

Prerequi sites: None.

CRP: 0.54 Sustainnent Interval (nonths):

Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): Local SOP

Event code: 319-CPA

Task: Analyze Career Planner's admnistrative skills.

Condition: Provided with the appropriate references, nmaterials, and
equi prent .

St andard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0.81 Sustainnment Interval (nonths):

Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): Local SOP
MCO P1040. 31, Enlisted Career Planning and Retention
Manual
MCO P1040R 35, Reserve Career Planning and Retention
Manual
SECNAVI NST 5216.5, Correspondence Manua
MCO P1070. 12, Marine Corps |ndividual Records
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Admi ni strati on Manual (| RAM

MCO P1001R 1, Marine Corps Reserve Administration
Managenment Manual ( MCRAMV)

Event code: 320-CPA
Task: Conduct service | evel Career Planner information briefs.

Condition: Provided with the appropriate references, nmaterials, and
equi pnent .

St andard: Local SOP.

Concept of task: None.

Prerequi sites: None.

CRP: 0. 27 Sust ai nnment I nterval (nonths):
Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): Local SOP

Event code: 321-CPA

Task: Prepare a service |level Career Planning related product in the
current Marine Corps presentation application.

Condition: Provided with the appropriate references, materials, and
equi prent .

Standard: Local SCP.

Concept of task: None.

Prerequi sites: None.

CRP: 0.54  Sustainment Interval (nonths):
Ext ernal Support Required: None.

Event s updated: None.

Ref erence(s): Local SOP

Event code: 322-CPA

Task: Prepare a service |level Career Planning related product in the
current Marine Corps database application.

Condition: Provided with the appropriate references, nmaterials, and
equi pnent .

St andard: Local SOP.

Concept of task: None.

Prerequi sites: None.
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CRP: 0.27 Sustainnent Interval (nonths):
Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): Local SOP

Event code: 323-CPA

Task: Prepare a service |level Career Planning related product in the
current Marine Corps spreadsheet application

Condi ti on: Provided with the appropriate references, materials, and
equi pnent .

St andard: Local SOP

Concept of task: None.

Prerequi sites: None.

CRP: 0. 27 Sust ai nnment I nterval (nonths):

Ext ernal Support Required: None.

Events updated: None.
Ref erence(s): Local SOP

Event code: 324-CPA

Task: Prepare a service |level Career Planning related product in the
current Marine Corps word processing application

Condition: Provided with the appropriate references, nmaterials, and
equi prent .

St andard: Local SOP

Concept of task: None.

Prerequi sites: None.

CRP: 0.27  Sustainnent Interval (nonths):
Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): Local SOP

Event code: 325-CPP
Task: Produce Career Planning report.

Condition: Provided with the appropriate references, materials, and
equi prrent .

St andard: Local SOP

Concept of task: None.

G 10



CAREER PLANNERS T&R MANUAL

CHAPTER 1

Prerequi sites: None.

CRP: 0.81 Sustainnent Interval (nonths): 1
Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): Local SOP

Event code: 326-CPP
Task: Conduct quality control of RELMs.

Condition: Provided with the appropriate references, materials, and
equi pnent .

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0.81 Sustai nment Interval (nmonths): 1

Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO P1040.31, Enlisted Career Planning and Retention
Manual

MCO P1040R. 35, Reserve Career Planning and Retention
Manual

Local SOP

Event code: 327-CPR
Task: Conduct quality control of the Selected Reserve Referral Program

Condition: Provided with the appropriate references, materials, and
equi prent .

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0. 27 Sust ai nment Interval (nmonths): 12
Ext ernal Support Required: None.
Events updated: None.

Ref erence(s): MCO P1040R 35, Reserve Career Planning and Retention
Manual
MCO 1130. 56, Total Force Recruiting

Event code: 328-CPP
Task: Author a Naval nessage.
G 11
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Condition: Provided with the appropriate references, naterials, and
equi prent .

St andard: Per appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0.27  Sustainnent Interval (nmonths): 3

Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): SECNAVINST 5216.5, Correspondence Manua

MCO P1040. 31, Enlisted Career Planning and Retention
Manual

MCO P1040R 35, Reserve Career Planning and Retention
Manual

Event code: 329-CPP

Task: Conduct I|iaison between subordi nate commands and hi gher
headquarters.

Condition: Provided with the appropriate references, naterials, and
equi prrent .

St andard: Local SOP

Concept of task: None.

Prerequi sites: None.

CRP: 0.27 Sustainnent Interval (rmonths): .5
Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): Local SOP

Event code: 330-CPP

Task: Quality control the request for a waiver of reenlistnent
prerequisites.

Condition: Provided with the appropriate references, materials, and
equi pnent .

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0. 54 Sustai nnent Interval (nmonths): 3
Ext ernal Support Required: None.
Events updated: None.
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Ref erence(s): MCO P1040.31, Enlisted Career Planning and Retention
Manual
Local SOP

Event code: 331-CPR
Task: Quality control the Reserve Sponsorship Program

Condition: Provided with the appropriate references, materials, and
equi pnent .

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0. 27 Sustai nnent Interval (nmonths): 12
Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO P1040R 35, Reserve Career Planning and Retention
Manual
MCO 1130. 56, Total Force Recruiting

Event code: 332-CPP
Task: Analyze Career Planning data.

Condition: Provided with the appropriate references, nmaterials, and
equi pnent .

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.
CRP: 0.81 Sustainnent Interval (nonths): 1
Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO P1040.31, Enlisted Career Planning and Retention
Manual
MCO P1040R. 35, Reserve Career Planning and Retention
Manual

Local SOP

Event code: 333-CPP
Task: Advise the conmander on nmatters pertaining to enlisted retention

Condition: Provided with the appropriate references, nmaterials, and
equi prent .
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Standard: Per the appropriate references.
Concept of task: None.

Prerequi sites: None.

CRP: 0.81 Sust ai nment Interval (nmonths): .5
Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO P1040.31, Enlisted Career Planning and Retention
Manual

MCO P1040R. 35, Reserve Career Planning and Retention
Manual

Local SOP

Event code: 334-CPP
Task: Inplenent FTAP within your command.

Condition: Provided with the appropriate references, materials, and
equi pnent .

St andard: Local SOP

Concept of task: None.

Prerequi sites: None.

CRP: 0.81 Sust ai nment Interval (nonths): 12
Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): Local SOP

Event code: 335-CPP
Task: Coordinate requirenent of visiting agencies supporting Career

Pl anni ng.
Condition: Provided with the appropriate references, naterials, and
equi prrent .

St andard: Local SOP
Concept of task: None.

Prerequi sites: None.

CRP: 0.27 Sustainnent Interval (nonths): 6
Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): Local SOP

Event code: 336-CPP
G 14
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Task: Inplement the Retention Canpaign Pl an.

Condition: Provided with the appropriate references, naterials, and
equi prrent .

Standard: Local SCP.

Concept of task: None.

Prerequi sites: None.

CRP: 0.81 Sustainnent Interval (rmonths): 12
Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): Local SOP

Event code: 337-CPR

Task: Quality control the request for an on-contract waiver of
reenlistment prerequisites.

Condition: Provided with the appropriate references, materials, and
equi pnent .

St andard: MCO P1040R. 35, Reserve Career Pl anning and Retention Manual.

Concept of task: None.

Prerequi sites: None.

CRP: 0.54 Sustai nnent Interval (nmonths): 6
Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO P1040R 35, Reserve Career Planning and Retention
Manual

Event code: 338-CPP

Task: Conduct a 3, 6, and 9 nonth eval uati on of subordi nate Career
Pl anner s.

Condition: Provided with the appropriate references, materials, and
equi prent .

St andard: Local SCP

Concept of task: None.

Prerequi sites: None.

CRP: 0.81 Sustainnent Interval (nmonths): 3

Ext ernal Support Required: None.

Events updated: None.
Ref erence(s): Local SOP
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Event code: 339-CPA

Task: Explain the elenents to consider when conducting a 3, 6, and 9
nmont h eval uati on of subordinate Career Pl anners.

Condition: Provided with the appropriate references, materials, and
equi prent .

St andard: Local SOP.

Concept of task: None.

Prerequi sites: None.

CRP: 0.81 Sustai nnent Interval (nmonths): 3
Ext ernal Support Required: None.

Event s updated: None.

Ref erence(s): Local SOP

Event code: 340-CPP
Task: Provide guidance on service level retention matters.

Condition: Provided with the appropriate references, nmaterials, and
equi pnent .

St andard: Local SOP.

Concept of task: None.

Prerequi sites: None.

CRP: 0.81 Sustai nment Interval (nmonths): 1
Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): Local SOP

Event code: 341-CPP
Task: Manage |l ateral nove school seats.

Condition: Provided with the appropriate references, naterials, and
equi prent .

St andard: MCO 1220.5, Enlisted Lateral Mvenent.

Concept of task: None.

Prerequi sites: None.

CRP: 0.54  Sustainnent Interval (rmonths): 1

Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO 1220.5, Enlisted Lateral Myvenent
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Event code: 342-CPP
Task: Manage the Incentive School Seat Program

Condition: Provided with the appropriate references,
equi pnent .

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0. 27 Sust ai nment Interval (nmonths): 3
Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): Local SOP

Event code: 343-CPP
Task: Reclassify Marines with revoked MOSs.

Condition: Provided with the appropriate references,
equi prent .

St andard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0.27  Sustainnent Interval (nonths): 3

Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO 1220.5, Enlisted Lateral Movenent

Event code: 344-CPP
Task: Authorize tel ephoni c extensions.

Condition: Provided with the appropriate references,
equi prent .

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0.54 Sustainnent Interval (nonths): .5
Ext ernal Support Required: None.
Event s updated: None.

materials, and

mat eri al s, and

material s, and

Ref erence(s): MCO P1040.31, Enlisted Career Planning and Retention

Manual

MCO P1040R 35, Reserve Career Planning and Retention

Manual
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Event code: 345-CPP

Task: Provide assistance to users interacting with the TFRS database in
Career Planning matters.

Condition: Provided with the appropriate references, materials, and
equi prrent .

St andard: MCO P1040. 31, Enlisted Career Planning and Retention Manual .

Concept of task: None.

Prerequi sites: None.

CRP: 0.81 Sustai nnent Interval (nmonths): 1

Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO P1040.31, Enlisted Career Planning and Retention
Manual

Event code: 346-CPR

Task: Advise the RAM2 nonitor on Active Reserve (AR) assignnents in
Career Planner billets.

Condition: Provided with the appropriate references, nmaterials, and
equi prent .

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0.27 Sustainnent Interval (nonths): 3
Ext ernal Support Required: None.
Events updated: None.

Ref erence(s): MCO P1040R 35, Reserve Career Planning and Retention
Manual

MCO 1001. 52, Marine Corps Reserve Active Reserve (AR
Programin Support of the Reserve Conponent

Event code: 347-CPR
Task: Assign SMCR Marines to Career Planner billets.

Condition: Provided with the appropriate references, naterials, and
equi prrent .

St andard: MCO P1040R. 35, Reserve Career Pl anning and Retention Manual

Concept of task: None.

Prerequi sites: None.
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CRP: 0.54  Sustainnent Interval (rmonths): 12

Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO P1040R 35, Reserve Career Planning and Retention
Manual
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APPENDI X H
SECTI ON TRAI NI NG (400 LEVEL)
Pur pose: The purpose of the 400 level is to identify those tasks which

are conpleted by the section. These tasks are directly tied to
the core comnetencies listed for this MXS

Adm ni strative Notes: None.

Prerequi sites: None.

H1
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Event code: 400-CPP
Task: Process a RELM request.
Condi tion: Provided with the appropriate references, materials, and

equi pnent .
Standard: Per the appropriate references.
Concept of task: None.

Prerequi sites: None.

CRP: 0.25 Sust ai nnent Interval (nonths): 3

Ext ernal Support Required: None.

Events updated: None.

Ref erence(s): MCO P1040.31, Enlisted Career Planning and Retention Manua
MCO P1040R. 35, Reserve Career Pl anning and Retention Manua

Local SOP

Event code: 401-CPP

Task: Process Prior Service Enlistment Program (PSEP) packages.
Condi tion: Provided with the appropriate references, materials, and
equi pnent .

Standard: Per the appropriate references.
Concept of task: None.

Prerequi sites: None.

CRP: 0.25 Sustai nnent Interval (nmonths): 3
Ext ernal Support Required: None.

Event s updat ed: None.

Ref erence(s): MCO P1040.31, Enlisted Career Planning and Retention Manual
MCO P1040R 35, Reserve Career Planning and Retention Manual

MCO 1130. 58, Reenlistnent of Prior Service Marines and
Augnent ati on of Marine Corps Reservist into the Marine
Cor ps

Local SOP

Event code: 402-CPP
Task: Mai ntai n the boat space report.

Condi ti on: Provided with the appropriate references, materials, and
equi prent .

St andard: Per the appropiate references.

Concept of task: None.

Prerequi sites: None.

H 2



CAREER PLANNERS T&R MANUAL

CHAPTER 1

CRP: 0. 25 Sust ai nnent Interval (nonths): 3

Ext ernal Support Required: None.

Event s updated: None.

Ref erence(s): MCO P1040.31, Enlisted Career Planning and Retention Manual
MCO P1040R 35, Reserve Career Planning and Retention Manual

Local SOP

Event code: 404-CPP
Task: Publ i sh gui dance pertaining to retention matters.

Condi tion: Provided with the appropriate references, materials, and
equi prrent .

Standard: Per the appropriate references.

Concept of task: None.

Prerequi sites: None.

CRP: 0.25 Sustai nnent Interval (nmonths): 3

Ext ernal Support Required: None.

Event s updat ed: None.

Ref erence(s): MCO P1040.31, Enlisted Career Planning and Retention Manual
MCO P1040R 35, Reserve Career Planning and Retention Manual

Local SOP
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SPECI AL DESI GNATI ONS

Course Title Locati on Designhation Title

None.
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ACADEM C TRAI NI NG

Level Acadenmic Title

200 7 Habits of Highly Effective People, Stephen R Covey.
200 Technical Witing, Local College.

200 Publ i ¢ Speaki ng, Local Coll ege.

200 Punct uation, M.

200 Spel I i ng, M.

200 TAP/ TAMP, Local Base/ Station.

200 Instructor Orientation Course, |Instructor Managenment School, Canp
Pendl et on/ Canp Lej eune.

200 Basi ¢ Correspondence, M.
200 Engl i sh Conposition 101, Local University.

200 Conput er applications training, Local Base/Station.
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CAREER PROFESSI ONAL READI NG

Level Reading

200 7 Habits of H ghly Effective People, Stephen R Covey.
200 Over the Top, Zig Zgglar.

200 Marine CGazette.

200 Mari ne Corps Tines.
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EVENT CHAI NI NG

Event Event s Updat ed
100- CPC None.
101- CPC None.
102- CPC None.
103- CPC None.
104- CPC None.
105- CPC None.
106- CPC None.
107- CPC None.
108- CPC None.
110- CPC None.
111- CPR None.
112- CPC None.
113-CPC None.
114- CPC None.
115- CPC None.
116- CPC None.
117- CPC None.
118- CPC None.
119- CPC None.
120- CPC None.
121- CPC None.
122- CPC None.
123- CPC None.
124- CPC None.
125- CPC None.
126- CPC None.
127- CPC None.
128- CPC None.
129- CPC None.

L-1
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130- CPC None.
131- CPC None.
132- CPC None.
133- CPC None.
134- CPC None.
135- CPC None.
136- CPC None.
137- CPC None.
138- CPC None.
139- CPC None.
140- CPC None.
141- CPC None.
142- CPR None.
143- CPC None.
144- CPC None.
145- CPC None.
146- CPR None.
147- CPC None.
148- CPC None.
149- CPC None.
150- CPC None.
151- CPC None.
153- CPC None.
154- CPC None.
155- CPC None.
156- CPC None.
157- CPC None.
158- CPC None.
159- CPC None.
160- CPC None.
161- CPC None.
162- CPC None.

L-2
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163- CPC None.
164- CPC None.
165- CPC None.
166- CPC None.
167- CPC None.
168- CPC None.
169- CPC None.
170- CPC None.
171- CPR None.
172- CPC None.
173- CPC None.
174- CPC None.
175- CPC None.
176- CPC None.
177- CPC None.
178- CPC None.
179- CPC None.
180- CPR None.
181- CPR None.
182- CPR None.
183- CPR None.
184- CPR None.
185- CPR None.
186- CPC None.
187- CPC None.
188- CPC None.
189- CPC None.
190- CPC None.
191- CPC None.
192- CPC None.
193- CPC None.
194- CPC None.

L-3
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200- CPC None.
201- CPC None.
202- CPC None.
203- CPC None.
204- CPR None.
205- CPC None.
206- CPC None.
207- CPC None.
208- CPC None.
209- CPC None.
210- CPR None.
211- CPC None.
212-CPC None.
213-CPC None.
214- CPC None.
215- CPC None.
216- CPC None.
217- CPC None.
218- CPC None.
219- CPC None.
220- CPR None.
221- CPC None.
222-CPC None.
223- CPC None.
224- CPC None.
225- CPC None.
226- CPC None.
227-CPC None.
228- CPC None.
229- CPC None.
230- CPC None.
231- CPR None.

L- 4
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232- CPR None.
233-CPR None.
234- CPR None.
235- CPC None.
236- CPC None.
237- CPC None.
238- CPC None.
239- CPC None.
240- CPC None.
241- CPC None.
242- CPC None.
243- CPC None.
244- CPC None.
245- CPC None.
246- CPC None.
247- CPC None.
248- CPC None.
249- CPR None.
250- CPC None.
251- CPC None.
252- CPC None
253- CPC None
300- CPA None.
301- CPA None.
302- CPA None.
303- CPA None.
304- CPA None.
305- CPA None.
306- CPA None.
307- CPA None.
308- CPA None.
309- CPA None.

L-5
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310- CPA None.
311- CPA None.
312- CPA None.
313-CPA None.
314- CPA None.
315- CPA None.
316- CPA None.
317- CPA None.
318- CPA None.
319- CPA None.
320- CPA None.
321- CPA None.
322-CPA None.
323-CPA None.
324- CPA None.
325- CPP None.
326- CPP None.
327- CPR None.
328- CPP None.
329- CPP None.
330- CPP None.
331-CPR None.
332-CPP None.
333- CPP None.
334- CPP None.
335- CPP None.
336- CPP None.
337-CPR None.
338- CPP None.
339- CPA None.
340- CPP None.
341- CPP None.

L-6
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342- CPP None.
343- CPP None.
344- CPP None.
345- CPP None.
346- CPR None.
347- CPR None.
400- CPP None.
401- CPP None.
402- CPP None.
404- CPP None.

L-7
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Bl LLET REQUI RED FORVAL SCHOOLS

Billet For mal School

M1

None.
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AMMUNI TI ON REQUI REMENTS

Quanity

Event code

None.

N1
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REFERENCE LI ST

Department of Defense Financial Managenent Regul ation ( DODFMR)

MCO 1001. 39, Counseling of Enlisted Personnel being Separated from
Active Duty in the Marine Corps Concerning Participation in the
Mari ne Corps Reserve

MCO 1040. 42, Marine Corps Limted Duty O ficer/Warrant O ficer
(LDO WD) Program

MCO 1040. 43, Enlisted to Oficer Conm ssioning Program (ECP/ MCP)

MCO 1040R 10, Sel ected Marine Corps Reserve Direct Commi ssioning
(SMCRDC) Program

MCO 1130.52, MIlitary Personnel Procurenment Arnmed Forced Vocati onal
Testing Program

MCO 1130.55, Prior Service Enlistnment Incentive Program

MCO 1130. 57, Enlisted Bonus Program (EBP)

MCO 1130. 58, Reenlistnent of Prior Service Marines and Augnentation
of Marine Corps Reservist into the Marine Corps

MCO 1130. 63, Enlisted/ Reenlistnment of Reserve SNCO and
Oficers/Former Oficers in the Regular USMC

MCO 1220.5, Enlisted Lateral NMvenent
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MCO 1500R. 36, Trai ning/ Category P Program

MCO 1530. 11, Naval Acadeny/ Naval Preparatory School

MCO 1550. 22, Marine Corps Apprenticeship Program

MCO 1550. 23, Mlitary Acadenic Skills Program ( MASP)

MCO 1560. 15, Marine Corps Enlisted Conmi ssioning Education Progam
( MECEP)

MCO 1560. 21, Degree Conpl etion Program for Staff Nonconmi ssioned
Oficers

MCO 1560. 24, Broodened Opportunity for O ficer Selection and Training
Pr ogr am ( BOOST)

MCO 1560. 26, Marine Corps Tuition Assistance Program

MCO 1560. 28, Veterans Educati onal Assistance Program ( VEAP)

MCO 1560R 30, Sel ected Reserve Montgormery G Bill (M3 B-R)

MCO 1610. 11, Perfornance Eval uation Appeal s

MCO 1741.9, Retired Servicenan's Fam |y Protection Plan

MCO 5000. 12, Marine Corps Policy and Procedures for Pregnant Marines

MCO 5215.1, Marine Corps Directive System
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MCO 6100. 10, Weight Control and MIlitary Appearance

MCO 6100. 3, Physical Fitness

MCO 7220. 12, Special Duty Assignnent Pay Program

MCO 7220. 24, Sel ective Reenlistment Bonus Program ( SRBP)

MCO 7220. 31, Joint UniformMlitary Pay System Field Procedures Mnual

MCO P1000. 6, Assignnent, Cassification, and Travel Systens Manual
( ACTSVAN)

MCO P1001R. 1, Marine Corps Reserve Adm nistration Managenent Manual
( MCRAMM)

MCO P1040. 31, Enlisted Career Planning and Retention Manual

MCO P1040R. 35, Reserve Career Planning and Retention Manual

MCO P1050. 3, Leave and Liberty Manual

MCO P1070. 12, Marine Corps |ndividual Records Admi nistration Manual
(1 RAM

MCO P1080. 20, Mairne Corps Total Force Codes Manual ( MCTFSCODESNMVAN)

MCO P1080. 35, Personnel Reporting Insructions Manual (PRI M

MCO P1200.7, MIlitary Qccupational Specialities Manual (MOS Manual)

03
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MCO P1400. 32, Enlisted Pronption Manual

MCO P1400. 32, Marine Corps Pronotion Minual, Volume 2, Enlisted
Promoti ons ( MARCORPROMAN, VOL 2, ENLPROM

MCO P1610. 7, Perfornance Eval uati on System ( PES)

MCO P1741. 11, Survivor Benefit Plan

MCO P1800. 40, MCTFSPRI M

MCO P1900. 16, Marine Corps Separartion and Retirenment Manual (SEPMAN)

MCO P7220. 31, Joint UniformMIlitary Pay System Field Procedures
Manual

OPNAVI NST 1780.2, Montgomery G Bill (NOTAL)

SECNAVI NST 5210. 11, Standard Subject Identification Codes (SSIC
Manual

SECNAVI NST 5216.5, Correspondence Manual



	MCO 3500.40 COVER PAGE
	MCO 3500.40, LETTER
	LOCATOR SHEET
	RECORD OF CHANGES
	Chapter 1 Career Planner
	APPENDIX A CORE CAPABILITIES
	APPENDIX B CAREER PROGRESSION PHILOSOPHY
	APPENDIX C BILLET APPLICABILITY
	APPENDIX D SECTION APPLICABILITY
	APPENDIX E COMBAT CAPABLE TRAINING (100 LEVEL)
	APPENDIX F COMBAT READY TRAINING (200 LEVEL)
	APPENDIX G COMBAT QUALIFICATION TRAINING (300 LEVEL)
	APPENDIX H SECTION TRAINING (400 LEVEL)
	APPENDIX I SPECIAL DESIGNATIONS
	APPENDIX J ACADEMIC TRAINING
	APPENDIX K CAREER PROFESSIONAL READING
	APPENDIX L EVENT CHAINING
	APPENDIX M BILLET REQUIRED FORMAL SCHOOLS
	APPENDIX N AMMUNITION REQUIREMENTS
	APPENDIX O REFERENCE LIST


